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Gender of Feedback
Recipient

Feedback Delivery
+ Differential standards
+ Patronizing feedback
* Penalties for counter-normative * Opting out of
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* Source’s ““‘:f‘}? maintain leadership development

group power differences )

* Salience of gender differences l . e e ot
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« Siaplity of rganizarional Recipient’s Reactions to Feedback e ection S potental

hierarchy + Internalization of feedback

+ Power of recipient * Negative interpretation of

& Social nekrcte ambiguous feedback

accessibility + Increased interpersonal focus

* Power of feedback source

* Source’s personal status
goals

* Cultural norms and

Gender Gap in Leadership
S B ;0 g A8 o o )08 Laas gundlSe laie 4 o ) e8> WeS o a5 Jue-1 S

S oo i il g ol iE g o

Sy Sgm 4 OIS 53 () b5 el (i (lo 4 IS W aSiyl o)L 50 (LS Sl il Lo

5% 0l Glyy g 05 Ol 45 0SS o0 0SU (2] )F Rk a2 oS L Sleer g 4 A5 cnl (0938 L

gl oD 38 pete yad i e 1 i i a3 g wiudil dgie p lewing g, T L LSS e
OU) 80 g5y (St Slo 4l lS 0505 ey bl (55 w9 o xS b Bro Gl oS @l ansS
izl ay (U5 a5 Lo ol ST (oo @8l yo (e 4 S |y (e 5 mly (1S b (sl e
G (hie Dl 25 9) WS (oo 8L, 1) (6 Sty (6l 05l 4 bgrye (i a5 (s se 5l (6 eS
PRI L IR SO U SURPIP S ] [PPSOV SRR SEIS UG ¥ B PRV >SN (HJ R LSS SOV =R S - I PR
SIS Br9dd Cude (eius )i g 0 Shas S5y 4 i Lepiiae 5 il 0l 5 Sl slgize Jolis wilgs
o Srpy LSl 4 e a5 098 oo wiSLd Vb CbB L 638 (lyie 4 &5 wlis (nlp (e 09d (o0
o 50 Gl anwg Slaal ool g i el CaslgB s eimres (riw sl Gl egdle sl
5o oo SUy Sl 0y 9ty cuf i Sl &S 89 5 b (el Jleisl a5 39d e Sl g 98

La> gl il o) 5l b as OB 9 Ol iy wa).‘aJ L;\,é\ Sl laalb P e o AS




Jo &Sl God WS )3 okl 1oy 55 Glape 4 Cond () a5 990 (0 Ceel Bl (oo )08
3,555k 4 05 5 oloye Bl sl gy aie) jo 1) S cnl Lo aiis o1 JUil 5 g0 sl e
wl 00,5 oy p Grigred il (o0 5 odezy 1) U delawl Cundy Sl oS o S (o0 SIS oS 25
gl axlge &yad haas Sl ST Yt ailys oo D08 djlge punilSo 5 og yus a3gSs S

O yad s byl el

cel Yozl a5 w0 7y Lulpl cod Sl oj95 5L oS el pl b ol b 655 0 Jol S
add cely g anllds 51 ol oelinel jsb 4y 4 05l e ofg Djad Lak> o el ol
Slreog Gan Sty 0 pol o murilSo 0)byo Lo 05h (o (g 10y S 50 Wil iz slegslis
Locans oo IS0 o |y (mmin las a8 aieSs aSyl g &0)a8 Jaas ol i 0,50 Lo o ide (pl )0 e (oo
oz 5l Lalpd (pl pepd (o0 (Sledy (i i C8L )0 5 Al s ol (i SISl Al e e
Gl asle (bl b (She sm) Sk Slee den Loyii o gom U Yl o5 conl (6050
oS (e Jloo s p) S pdy 58 Olgie e @ 45 (60)l9e B (Al (o0 Vb )08 25 S5 &5 o LS
D13 0525 i (o0 (698 D)8 Bl sl o lsie ]y (il Wl

i sl yd ol (S

B Yl 0505 b 4335 S kel 4 5

50 09d oo Il aned ;a8 Liews ol 8l lawgd Ygese a5 ol @508 caiS 0l o See G (i ylas &)
Sl 3 395 om o3lial ) 5 48,0 g o)l (sl g planl (sl Shae (st 5 dgilesle

S 008 ) Ceipd ay Glimed aS b5 058 e alml YU bl 5 slawiul b e 5 lolis

aS D)0 papde Bl oo Slojle DHud ase S ol JsS s ks &l oUley o3 )b ol a4 ol

Sl el o iy pas ool 59y 0,8 o0l) oy ylite e Lol sl olgal, 5 Ll Gzls olsie s |l
Sl 0o e SG iz (pl Bl (oo wde 60l 608 o Lily, 9 (sleizl oSl 55le
SELly; 4,28 Sy e g (005 (o0 Bl seleta] ol e ahdis G (9,0 (salie a5 ()08 b 1)

3L (o




Loy e Jolos 5y Lol Logas (i 5 (sloal § bl (o o, Shoe (szmi 5 IS ailye 5, 0,08
G sl @08 sla g,8ms g Ltomin (ylean @8lg 50 el 5 ul O,08 Looyd SOy SYL oyad
oaas &ll ol Bl .aiS o lacl 1) @ yad Lolul 5" w5sls o anbsy SO IS 4y w2, ol
5o wbin a5 oSl sy @l ) e Jas a5 w5l (gl alasde BB SLes g e aliwg Yaase (o s
a5 S ooliul gl b 5l wlg (o gl 5l g Gl eelass 5 55503 sl o Gob &5 (lgiome LBl s
3o ol A5l i a5 ke iy Ll e ol (S e Jlesl |y 555 atulyd i) welst oo
aily® gl 050 40 ((pated plas Bl cloix] Colpe dide dazme aul e gl wil (6,50
Sl Gl 1) 0,08 0l I a5 all oo (e Jlo lp) YU plie b Lies 08 SO Jolds (o i
slodaly sl 0ot bl £95 5l 09 (miw il Jagmd 550 il ame oo plonil o ; Sy e LS
PAS donl (0 g Og oo (P Al ae ool del aS Cunl el cocel g Wl g 0jeiws aiile sole
S8 S8 LIS ege dawg a8 4 d9h (o il (g Jledol g WS oo Cagl ) Dj08 ()
oolel S5 o (o ol 45 S oo ke Lo cpulid oo a8 5,08 Laas> Lyl 8 ol 40 00,5 Laas
oaims sl Wiz e aes oo E (el 3)lse den Loy jo aS el )lee (il 5l el
osbe Lo Sl 51 5 e i 5 a3 5 95 sy Jlacl sl (gl 5 3335 (sl (st
Jyol b cod 3 o aie @)lse Gl po .l Ll e b Kl o)1 S (Glls pie o5 WS o
Jslog g LSl mbls canine ool 5l Jlas n il a8 )3 13 o lal ald ol SIS ©j08 Sl
Cmaseds (658 JKb el a5 040 oo y08 &) el (WS iz a5 oS Ll wub L) awlgs ol sy

S,138 o Sl T il e g o a5 a8l 095t aS 09l e (gl oguds 4y LB,

--\3)[54‘4.506°;5W3~5‘M‘°M.6‘ﬁ@“)50‘945“-3‘)&3-“:55“5‘)‘&“*@‘33

J\ G as o,y goga> 4y Gi......,)...a W)k) il cale ‘W)k) 49 ‘5'5\5 Gya8 sbg Jool 5l 51,8

b Jlosl g aylie Lags ol ol e jud M5y S e Labe ,Sos ol pdr 4y 9,8 a5 Ceul (g3

SdSs 5 oS 3 wiily e ol sl o 50 ed o patie ol b eaked Slisles wike




a8 g b ool gyl 51 celie g oS (D 3985 (gl el pSan Ll s S 1) plie calise
S oalie S sl AV gl b (508 0l el 5 (9,0 Bl 3y 51 Jlte sl) 08 oS
S Lo Olee azgi g a5 (Gl 009 Jlal B,k 1 aS selie gn) diles conl salds Lol ailol]
el 059 pe0 0595 SO 0

AT y90 40 39l (g0 D8 Lads HBBeSl el a5 ST o il obnl g i Jleial 4 3585 (sl 03K
P 350 50 oS s b oo eS|y Ll aS 050 o al i ol el Yl fiiw p sl 05Kl
LQ—H{Q.‘:ébncmaJWLSM&asm&;.cJ,{UPL&oxngGQCM\}SMSsLﬁaSLga)é&.
e Ko st 25 L 5,%08 oS e ) &S el ol s Sho o Jolo oS S pli
o 4 85 sz 5 ilin plin 1 ool sl A8l o Al o i i L) g (ol b st
T o35 44 1y ok 5 Sl (s 05 5 585 Bl 5l plie i 5 S 055 8 i 5 (503
L% g il sa 00ip sl 45 09 pendi 1) ailiwy plosl aly Gli cased &,08 Blaal a5 siaas &)
Oya8 haas gla il (gl (AUSS LS (S35 CoxBae ols Caws Gl as suaygs k! ol Son
@9 4 (Oml CedS b (i )i (piie Obl Jle 1) 05 (o0 oy S 50 &S (oS (i i
S oo o plie lodle,l ol s

plie (555, sl plio dy ydms; yrano g5 ALbB Jio poxr Jol> otad b 5 35i b 5 (cozled Jose s
Sly 09 009l p Lo ) G o Bl @ L b (pols (eleixl g, (QBSE L (izmen Wiy (oo
2 ol 4 ymie wilgh o Gl g Gblies 4 cabl pldl (U, (Saiicy psrhe L Sales Jli
slacl 4 Cos caiicy job 4 4T was so o ol Bl a1y Gow pp 059) 1) YL plie po e 5 Sguln plis
Lol 655 (o0 Sy 3l S5 oxte Sl shel JU S dally sloml Ll 51aiST e e 095 (323, 09,5
S,y 5 558 by S )l Bn 5 08 Dt Cagl o) o 65 (o0 G Ly oSl L poe SOl
(aal (oo 59 U 2losaly 5 Summal gl Al (90 331 5T ) (39 (20 o (Sole & el pli

5 U9n Ol b &S i 65 o Ll 5l 6S oye 5 £0r0 ln oild Gleie ) e as a8




S b Glojls Cnazils Sy ol o0 o0l8 (Bog5 el sl LSS Sy (lwd ) el CendBge D85k
(wogas (nl 5o el die oyt (owll St 5l 22 4 Ly Bge LA 5 Gl ojsline 5l apy A
plie a5 ol Bl wals oye lp peliae W5 S G & (eble) 3l Hhond e ol plis
s a8 e (e oo Gl e 1) plasss b Yl sies po (Rl ) lisgs G b
Gy ol 50 3983) (il aio (gl (ol 05l il (o0 pReiir |) olaiz] S 5 plie Yo
3,035 go 3 65 hlie )0 (1o ye (2 a8 Dl 2 Ylars|

Wbl (oo pd ) lgie A (4l g0 a5 A b AdldS ppand 9 (258 Sl )l S8y

o A3 AllS el g (S et ohag ¢ lilojle 5 oz sl ) Sty i) b rioren
Conl G pdy ol g Conbld aiile S5y Slao l)ls dlo e onip i eloda! i 4 el gl o 15
el (305 8150 5 el aile 8l o g 4l i yaniie &S Cansl (gl 0ditS ol pe ikl DS S
wbe il slo Zwl g lolis, cclail @lhillat] g bs alds Jawgs Cosll el Codo 920 @ Lt ()
Ly gy sl Ol g g iy Dlglune )07 (Koo 8 (v GLigll (S5 05l g0 Al ple 0, b preal
b ob5 51 oyt Jlail 4 o1y o (K28 s cosdhrs 0,10 3525 (55 Sl osay 5 GLOBE lalllas
sl 08 (6, 3E 53| ool i b Sy Lansgs 4 A a e il

995y 0 UM SRy UM lp LS By ()L i A8 G975 9 oy sl )lne ol b
OalS el o oS oS 09 jasite aSi5 55050 @Bly j0 080 e B (5pud 039> 50 ol i | L
S,y aidS Slgy &5 ame ) Cogp ol k3 o laoe SO L eled 05d (0 (U5 e, Bl

S ad a8 el Wlg o 6yep, diylly gzl Al (083 oo 513 ST S50 dlspe S5 4 1,

A Sy ol s 0g2g plie jaki oS Slej Ll 0,9l sez g mile a5 o)lo bled sz (59, pas oS Ul
syl slaanl 8 Al (6,8 i ol aS e Jes wilaied ;08 sle 0sd 4 U a5 Sy els jsb
(&1 Jlo sl ail oo slojl ©508 50 Glogaal @ ) Olhosnd Gl paiinss slo Yo l)ls

Dyl i Cdb ol (U sl efig g ool Co gl Ylaisl  Siles sle X




0 Sl 095 p (S a8 il wnli gl p (oS Bl w ) (el Al ade (B9

oS
5008 )0 Comiz p Sie Sll (] (b &S e & e ake 50 Sl (25 el (Ses (i i
a5y 00 SRRl ok 4 ploye ($85 (Sl Sl 05l (o azg 5 05 (o0 00l Tz 5 L g 3l S92y plie
pas a5 ojle Sl 1) 55l g oadie (nl Wi (oo s 2lpb g Dsls Gl S oo 18 Lol S YL o
bl o 5ok b el a2 se s JeB LB (U5 5 Oy e Sl Sl 058 1 s 508 sla s
Sei5 (65 Lz (gm) abl o Cul (60,8 gl ojle SOl s Gz sleiml G plp pas Bpdy
15 g 08 WShl an 3 yiage il o wge ob (gl die) Jelse 45 gem5 4 (SDO L elozs]
I, SDO a4y s 5,8 Slagl Wl o 098 o0 09,5 5 (e ilye aludes Cogds Eel a5 Slplae
5y Gl 4 ) ST e (gl 4l o s il (ol 08,8 b alie a5 Slojles S amay iyl
als e lojle a5 gam Gl B o5l ol SDO anl slp 1) plaiels 0,8 08 Slinl 5 Wil o (09
laml (S, Gln A28 plyie 4 gy Ol (oS ogdy Sl o) ) o Wl oo (i i il
Llie 6,8 JSo el (Comniz £58) plojle sl e Cuogas sl (nl 4 05d (0 (B G0 e Jangs
el s e all ol A Glace S Al o Jal 5 oiied 5508 xoge 58 AS 0gd oo (60,81 atwus]

Slogls anl sl (o plye 4 (sl hgod (B 55k dga> 0aiiST (pad &S (e Lalyh

Gy Sdphay oS uyPS AS WS (o0 8L i Syl g (83 9 ol e (el S sl
S e il o oSl by

ol OLS o (Gilojlw il o a9

Lo lo pnilSe alox 1 auS Lo 1, eloia] cilye dluo @ld B aisS o (s Ko lng i (6 los

0,90 Dol 25 cloim| Cilpo ddes SIS xo o] 00,5 7 kae (oxiw i o)L ,0 095 4z gi o Lo a5 0,08

lidod s pais o Ol ay by Colye alads G (6 p8s S5 50 (653 8 0510 p2 DL pae 5l oo

i Sl o g Slsl glo aig¥ o sloizl dd ) g oMl Hlee sidie adal) Jle gl el 039 pie




a5 2l oo b S s e abede 13 Vgens alal) cpl o jls eloiat ol e bl Sld e LB @
A Blrel 9550 5 a4y b oLl lawgi 05059, sob a5 00 Sl VL a4, Lol El ke (T (b
] 8 5

W)Jaa aS gl o 13 SO il wglase ol < Sl e ddis jo sl o d5gS> L;xw).la; slaas! s
plie Wil g Slojle (9,0 Sy lp |y 655,50 shd cal (Kew a8 (oo 28l o 1) sl el 5 cuo
oo L5 o bl Slojls il po dlakes 500 palie 01 o ] 45 e L mke ol plis 5l 4zl
0X S 5 0,ky s> plis saome wul lp Siod e | kel anld cll (Sew ]
S 55 o e 5y Ml $SDO i &y i a1 el iy 5 o | i
S 5 S s ) e L (sl i i €)1 el (e A53lin 90 b S o il ye ke
sy ool fnpiin ST epl 4 G sl (Ses (5 e )b 4 e eolitul il aluds
Conl San Gl 00 S S Aild o O jgainl e g0 lesle G jo ]y S508 plae a5 g5 anil ails
ool (e (G Ol gine ComBse (nl j3 s e 3590 5 Sl (o ) 955 plie Dlaize 5 a3l
@ i Gl Gln gy &5 (Slop AT e il 0 Wgdy gpg, il SlEUIL g 0080 (Sobia
O 09x® G955 plie Sl g dazme sl lp hod plyie 4l Bl Sl coenl o)l s
25 oo olesle

)13 595 1 (5 0T 58 I (B a5 0SS LBl )0 (lgne A IS po Ay S (U5 (B9

5 sl g Gl ) pae s a4 )08 W3l o )l 0asS SBL 0 (2R i e Oy 4
000y S il o 50,8 ool s old ol 5 (65 mran yad g LSl Ll xie ki oS

bl Al d 608 S lp sogame el 9 LSl g o)ls I8 aie ala) Cod Logas ot i

SCSLINPIUW I SR BV IWCS IR C DX S SO ES SN L VIVE SO SRUES- S COPR VA eSS WA g g

P (e & S i ()98 (2 wleal (U5 Lawgie job i (LS A5 0 092 (95 S0
Sl oy 3985 G loslo b ojg> 10 Cdyin gemis 0 aS O SO S o i, Lo

4 Sy My &Sl g WS (A 0g3 C8yiny oy je ) &lge )k Yl ohg 4 Cenl (Sees




Oleie arly (U oz o aildS g bojbus azgi 4 Ly Canl S a5 010 (600 ol 00l S

5 Lled oo aS Sy aoel o aiis W)l o 4 Cad gy Gl S Swls &5 Sl

$o9ae sl oly lilo a5 wuS o wlaa! (o ge 4y Cid (g i Jleixl 4wl i 0 bl

Lol ol poo 4y (gl aMe (U a5 Lo SO aS 0,0 oo aiisy §ass 95l ol 4 ol b as s

dilys 1 oo ] 10 (69,8 s )08 W8 WS o S L 45 Gl LbU pl s 05105 s e S9b5 o
Sgs

W 15 4 S (S lodr| gl Al 4 (5 e (o ywd Gll0 ol o (B9

S8 aiily oo eleizl Gl a0l 0, (o0 D90 plaie)lS S (Gl Vsose (oo sla (2Ll iz 2
Slr oy Sile &b (g pp) drwg g 0 pdey Sl WS Joo (o) 8 (ki Al 601 (o0 p9itly S
alyal ol o uple SE L uled sl g9, (o8 4z @ Wb JSie Jo mlbie sl aSyl (il
il oo (Sl s pln § Sl Gl cebaly (o 85 sleial hloys drwgi 5 S (o0 Al
4 33l el Jlsy55 p Caenl Gl pa3 Gl g plie Cuga ] e &S Slejle skSimd e bl ()l
sbsz syt Jiol 4 g aiiS oo coliinl (eiw a5 (g9t (sl peditna pue Jilug 5l (65t Loz
Ol sl ) Sh o2 e oSt cnl by il (oo LAS93 SBUS 2 ) s Gllion Lo 5l (o)l
b ool S Dledbol 4y g s ( Slg A gomy e Briw il ol Ll den 5l YL 0SS e Ly
C ) 4 (B Gl Jeted Sl am &5 Sile ol B 1) (AbB Sledin WP oo (o) b (mbes LS
D9 (oo (T 13 e (eime 09 o S 555 sl (i g (gew) (i, (Gl 5eS

SRl ln oot SleidVo il (oo &5 ditn Sgliie (com) e la aSh Ghilo YLt (5 5 oy
Jdo g0 s Lilul as oo 3ol 5 by 5 loye sle alis (LSl abl ails oo )lal aiwy jo S
5 o Llojlos 10 diad 08 oy sl plie glyls U5 & s (g iin Sl @ olo o (110l oglatie
5 &S ol el e il Jels o lisgs b alis ol ple b aS s e s ol 2
& S § S gladigy lls U5 il (oo 0508 ceolie 25T ls oage ooy o 0 &5 alelejle




&l sty Olie 4 a5 Wl elaizl glo Al @ (6T s yiwd Ygeme (U Sl (e oligS
S oo Joe (1Bl )0 (b i e 5 g () 8L )0 g pomy e (i 5 (S g

ads>

Dya8 Li> blyd plgie 4 o5 ml ool medg (i ylai g 0,955k wlp Glp ) pade byd puiz b
$lp) s ) bugie job 4 Sl (See g W)l (Selite g589 Jleizl Lalypd cpl mal 00,5 (LA (s
Crowd S a1 L g (098 (g0 0030 (69,8 plide Blaal o pinn gl sio )8 flaie 4 a5 w5 &l s
Sl oy Cer |y 6,VL &y el GBS a1 b (sl ail omie a5 al b ses 5l SanY
5o Dglite gy gate Gl 5l B g Cod Bl Sl 50 kaylyd ol (S g0 a2 (gt B aiS
BT 80 o des il 5o 4 (k)i e 4 A e 5920 @ el (S Lyl (S il
Sloie 4 Gloye a4 b alldS g ol oo i SHad a0 Lulel muylas &Il as liw asle 0,5
g il Bl o @i i i e 3l s 5 b eiie Lulyd S (B S 3 (oo e
kgl sl slp b ulie & bgpe Slaal Joam 0ged (lsie dr (i )5 &Sl 1 (i )5 gt oS
los g0 oolainl 09,8 5 e &j08

Oyad bhas b S

crog 4 b am sledsn 50wl ools 255 0,555k slaanl B L) Ll abaly 5 Lo b iy ool Lo (525
g 9,55 5b cauS b0 Gz b 08 Laas byl lh 4 aSl il oo pliwo ) lp Cdlge
o o5 5 ol ye 4 (Bl i)l 4l wais b g ill cel ] cage 4 g ol s o oo ki
S 5o Jelo U5 9 ploye il jlo ek an ]y (Sl sle el s g 0g

09 (g0 byl L] Jpaal Cely et 5 00358 Loz

Sloyzs 5 GUj 5 ooy @l ) Gl depe Wl o g (B 0l qwyp MBS )l bl
72, Olsie 4 Cuse G obml sl (cate Sl SIS 095 g 4 AT W (oo 68, )l Al (o S

Las byl s Ol bowd cely uw )l 00 15 Gz 550l 510l o s plie SO 4 CB i

Gy @S g ol eaiS il o muly 5 ()i Sy Bl 5l i jlas g (55, &0




Lo o655 Ol ol o a5 masbon (oo sl oged 9 3l eaniS” Culem Grdod j550 4 (55T Lo 05ine (G
2 5 Wgd oo 2bjyl Blise gla)lae 3k (U5 5 loye (1 iaidl o (Fylite (i)l &) Dl
Ol 655z 48 (0058 (oo S Lo w08 el Ly oS e 2L 0 1) omtn a5 il glgil U5 g oy
g ols i Lelajlor )3 39290 3 5l S (e )08 Gledgls jo (ol Sglitte Dl 25
S oo ol U5 Sty e p ]y (Hilge 9 WS (0 Cugls

S8l sao Hlastow!

208 bee 4z 5 692 (e Ly, Bl 5l ax loleslu jo 0 Shee (6l (alizee glas lwslbial jo (B35 1oy
0 3L plegl g i CIb] Dldllas 4 a5 cole gt 5l pSotins )l SO dgd o alls 4S5 aslsg
Aol g0 90 2 (B9l ;9 9 6yl ;0 @l WS i )L, (pl a5 ceul ool (i (g
slaolastivl cod as wsjls bled ol 5w jo alal, 5 ctieg anby » e slo,ld; g0 ;0 0
S Sl ST Gl s 0B sl (05 SeS dises gl S B o 4 s (Solane

ol e 4 095 e oy 3518 5wl b a5 g, GA)LB:_H Ol byl B ey syl

S8, o9ad cnl 4 Ll By eSS b ailings g9 g eloiml euig et by 4o Ayl ey aS SaS

03,5 gLkl oS S L8, 5l as aisS o by S cad |y 65 e o, Sles g0 Az 0 WSS
Collae (o 4z 50 () 4 Cad S IS8 Aillugs £43 Gged LS, o lope oS (SBg Sy il
575 4 0loye 9 U5 45 Gloy rimren il 00S SeS a8 0y, (go JUl s je 5l aS |z 42858 6
ol sl oged 4 a5l Ko Wil (oo (HBls g fLaF (o0 4y Zod (5 AT (g0 Jos 5 e dnll

IRCERVIPL N IR IR PEE- NV S5 PR VA WP LSRGV VIR VEL S S JRON
Ot et Jlo 0 ol Jae b Saales by (lo e dine jo (Sl (ni b 4 g2, e adly
S 09,5 slacl p0,0 o 05,5 0 )by0 ool Lads gl andS Conle 4 Ly L ol s A g alldS

Syhlinl Sy 50 U5 eolope b duglio 45 ids o 8 gLl 550 alizee (glasluilin] b |, ikt




EUR bR B SP-TC AP VR G KO OU| PR KV w) IGIR WS JUR WU PRI CO S R OV L By SR ep | B
Sy (o0 418 DgldB 550 ez led WS USS @y 058 plonl (55 Ly BT (10 e 4 o (6 i o]
Oloye 3l 6y 0 Sas g 0SS5 5 Corw Wb as Wl osls glg,y 0,155 cdel by aa sy o See Ll
2 ey b aS cal aiils bl co mul Jlg jo o5 ol poe S Jlse gl audl ails culs) ol
N5 (50 9 dNF (oo haid WS s Sl adl 5 leS Wl oo 00 So el a1 LS ) 5
abis 95 B 51000 co oy Blhae Gaxl SO UKL 4 wll ) 0 (55 5 AT 500 S ol Al
SRl ) S s gl B 1, i alas ] 55 adly canbly ool LS 0 5 g il 53 | sind
loye ol 4 (A55lb 63,8 plgre 4 ad (B gl wed (oo (lad &5 el oad a0l Gelind (pl bawgs
Slels slawi 5 S () a2 a8 ol sols lid Slalllas o S IS Gloye 5l i s b ob;
& @25 OBy 4 Sand ) Gy (it CuBse den 5l i Slejle a5 eelasial SIS ()8
LY

G Ol a8 Lz (Sl Jolaie Lilejlos j57a8) all (oo sl aliee 295 by (sl ofas onasy
ey @bzl by Cansd g0t Jloiml i ()1 o il mdly (69,8 A ST.08l (o0 e el (553
&l ol 4 Conl sz plie 4 Cons wlae Ay kel OUSL o )e8 b ol WS e 8Ly 29,5 S
Slie opl oot el pglie gb a4 oz a4 Ly gak alldS 5 oo aib 5585 &Sl e 0L (o

Ahle elasvinl das o Uy 4 s (g i (Siold oo a1 siw 99 (o0 00 S

o byl o ylas

Sdyiay 9 O8es Jpad 50 el Syt p (e g odijle oy &5 U laone (i las (U5 5ok &
Sl ye 1y siie Dbl (e bl o 050 4 G (gl Szl 4 U sl Suel)lST 5 5 e (5,
S Sooed (il o ool o3 Sos Bl ) 1205 3 ol 5250 il 505 o (i 5 i) 5
Ole a8 oo ol adbg b bL)l e 5 698 e sayl8) 0)bys Sy el golinil g 51 aBly 5o
NS oo )8 st byl cod o Slas 4 a2y (i 5 )0 plose 4 s (g Jloial 4 (U 0o

DS ge Sl (o Sl (698 (e 4 bgrye sl ) 4 a2l (o i 0 Sy




ar s a8 55 Lol 1) ol anliin sy ol 0,l)s 2012 Jlo ,o il San 5 KiNg o Jsl 5,50 L alal, ;o

O Olpae bwgle job 4 aiog 00,8 C8L o 093 Jad S j0 45 0,5 (oo frenS | 0aiiS b3 (o i
SAl S aS Wil oo ,S cdljo 28 i T (oS il 4 gl slping (6568 dlawi a5 wis ST 158
yoo 550l il ol )lasl sh sl Uy aS gl oasde Ja oyls ilinyy 65 ol S om0 Ay, a5 ol
Jleil 4 (55 W5 a5 cunl osls plas ol Jlg W9 3, 8ee slo (o) 2 (59, (Shebow (eizen aiiley
OSlg wloo,s el o ba b3yl 2ls) Sleedd jo 955 3 Sas o)ly0 ol bLE 550 Mg 4 Cund (5 i
Iy &5, Slawanas Lylys a8) wil a3 )57 1,8 (Gl oole (ylgie 40 (goae (go 4z )0 )0 lo e caal Jloizl &
ol bl Lo Daeaily 48,2 9ty (sl (Srdie @b U5 ln (ohie Ob)l (i A (W8S (oo (e
e el 055 08l 3 1y (65 e sl i) 5 e 00,8 sl i 3 Shae oo T, Skl S o
ST (o0 28l 0 WS (o0 S L5 Sl

i Sl Eely wilgs S I sl L;>L.......,4| 2y 5 6, @b cul Sew e bl L;‘>r.¢.w).|a4
a bl sla Sill o)l )0 golall oiwdal Sw) pao 0590 4 x>l 03Il e 4y 1) 0 Slae g 00l
&S pde g w8 S wloly o2 g Igime Bl 5l aS 55 (adeine s Sles lo (ow)n (4l
aS Sl (oo el Olo e 3l yiinn Jlizl 4 Uy (el jab a0yl (5,8 cwl 00, o ax o 1) i,
Ayl oo 2Bl 0 0> Canazed 4 Cand 1) e olall g aiil alilo 1) cede (608 oy L8,
Golmaas HLd; a2

SeS sl ld) 5 69,8 (o0, wes o plis S cnl Slhass Do SYeb o L Salen YU gl
Ll lasle oo p5U ol cpl coley jo U 8y a8l g 09, (oo Uil oo 5l iag 65 5l eaiss
=) L;:L»Lw Ol o L;i».w.:Lw ol b o S8y Mg o And plasaul cobld § als cavge el
o Ol 5L ol eplo e B ccnlpl a2l Sangd J a8 (1o pe & S (U5 g
45 0)l38 (o Sl (sl s (b5 slp (sl g o (b)) (e 925 4 JobS cnl g g, (Sl
8, b (i (ol alad g b ol (S5 G bg wS o0 80 1) 65T 608 (oo

Sig>lge 0g5 gl aldSas




Wigd o byl aially awail oaims ploxil (15 5 ()l e aigSz 4l 5 iy 5 Lobid i Cunle
CedsS g 9 0 8es Blod 5l (o0 & Coend 65 (i 2l cod 0L el Jletal o g 0108 (oo 23U
e 92 o 1l Ko g EAglY lawg Jlle Ol jiin oy sy sl 050K 518 (60,8
Soi Cod Gloedds aS By Wadeo o a3 S (0l Sl ke Jlisl 4 ) ol a5 ol (LA
Sy il ails o i s oje 0 o 4 Cad (i o B aS S8y g Wil 00,8 JLsl 1) ls e
slo Sy shls by aSuly (g wll atils sgzs b5, waled a5 Wb oo B (Shse 0 ST G
i)l Qb5 a5 oyls gz walsd 5l (suge (AT psb 4 (a3l jeeds Ll Jle (ol aiil o SKen
Oloye b bgd a8 (oo 0jox b Lelid (jm) aiiS (o0 2L y0 oo g9 5l slo 09> b Llid jo 5 and
@l sl by o 5l L sl i Sz go A S b a5 Sls die) b aslie)s (Sl bLS I o

(Wblsyl 5o 0 L Lgd a5 ale ojo> b lodads Jlto
Syfdes o)lys 1y Gonhe g oijle (amiw il (e dy o (5068 Jletal 4 (Gl L wsdls 5k o
55 (o0 )18 (e SLTEad Gls yo b o (5 s Jledal 4 (G g ST (0 8L 0 5 e jo adlsg
Gl Syt lp ol 45 LS oo 28l ol gl bl Ceed A ) Cote i )5 LS (e
S oS oo by | i )la £98 S oy 4 o 668 Jleiml 4 U5 G Sl (09h (o0
Iy cdrin Gliop o GG S oy a2 SO 620 ool nlplo 09d (o sy Sy el
a alie e by pf, e Sbile b SO0 cdig Claanl b g w8 oo obml w0 o

o Jixl 4 s aladiine ou,kal caisS Cal o Uy S8y 05, o0 G 3l i sleio,s

s 5 LT 4l () 05 o0 S8l (698 o Sleogat 4 gy (i) e 4 S (6

Sl elio P 4 e oS caol 0 Slee b Lo yo Pluws 4 a2y a5 oo ol Sy (0w o s a1 L

W)lo ool () slp atiddy p e Sl ke 9608 Sl 90 1B 93 Oed (0 D)l Axwgs
b asds Cod g ol ondjle a5 0aud i)l Sy 4o &‘93@6&}&:.}&[.3&9»&5 An) ) i S

(ol gl andSas (69,8 Slaskin (g dey > a0l gl @ ol [ld) 5 35 ae S Jw) 0gid s

o yhs A1yl y0 &8 by Jewo!




By (e Cugll g iyl e Syl plete g (B las lailinl s el aw ()
Sl e8]l sals 0l o9 a4 Ll (IS @08 Lads slao Shae g &5l casine Ol 1 (5 bunas
S )8 S Jle (s1p) e &5 (oo o8 L) (oo 9,555k slasiul B a5l )5 (mizmen Sl (Ses
T Lo (Jlunl b (Cenl 00y ailie 4y b o K awgs dilrslgol i byl ol )lebl Gas a5
Soad dll a0 ol Bl gile pSius 5 (gin 0ol cel o Slae i lal 0l 3 aS ol 00 )5
BB (o 7y eyl ] Cos aS ol Ll i d s el 00 508 00isS sl Yl g 508 3445
all o]y Cowiz g D08 g boall oo YU Ol (el L costs el lhls vl anl )8
bd G jo 0508 Las bl ol DIl eslys am 9wl 00,5 (g5l adS LS 4o 8 o (i i

Cel wgin atine (ol 08 Laas Lulh S sy e,k ol 8 oS o o] B-Jgl ansyd

g oS cdb o 1) gpleie (omiw ol (U9 lo e as b aS 04 Cogli g wl 0> g (gl Az 0 aS ol valys

Sy Sy el a5 WS (oo b0 | (ol £95 S G e 4 e 6508 Ll 4 o0 L)
g

o a5 4l O yu8

S8 ol 4 ) (i anlp b (ori )l )l Coxdge 0 (1092 (sl (SIS D pu8 oaiiST a0l Cuale
Alp e Loy coll a4 1 ol (@l ez Sl sl lad o 0519 Gure (S Ll) ST iz ey
oz I yieS (aBge Cudgaze by yiin lee pas b8, (05 do asllS gyl alex Sleas JyuS
OB aes &l blod oy L8 5 Gglad sl plesal) Hlaic 4 08 05 Sid 4y 4 IS 4 il )5
e 55 sl 095 Sale 1 o (sl gl a1 el s i

Ol yo a4 conl 4l o addllhs G Jline gl oy Gl ) ol ands Sledlbl 4 61 Wl oo &0
ShIs a8 ol 8l eaislo (oo Cews s CamBse G sl sl 4o slao )l S 4 &S GBS s
aws oledbel 506 Cog wog Gyud o aS GlS 4 cad i Jisl 4 Wog (i O3

Sl Sialen odles o0 (gile 6358 oy Slio gle 4y (aEils ans, o gl Wyl 3 eloxs|




cuasi g dddS a5 Cowl oals eols lias a8 coals S blie jo JSoss Clll (g9, )08 cul aislill

398 (o0 2oyl RalS Cely ©)u8 A5 wsS (oo 508 3,505, e i ol s (oo (I BN 09>
3,505, OOled caims lis (g Jlial 4 Ll ©j08 a5 00 5l oo Sgdome |y po e JL8, AT
o ot 393 S5 9 Jen Geb sy Jleiol 4 fizmen Ll oS (e el IS 5k a0 g ol (58,
XSO S IPS S NP UL JOVEPSENCEL SRSV I L Whd R S PP alolil 045 wlie o)Ly 9 oS

aed gl ol anl 3 boogs ed 4 ) dewis Gle 4l S Yleisl g e YU cl S died 08

Sl 25 85 ¥l a5, S8 s sl & ) ol Lol a5 20 g lyione 5o |, L a5 ]
PYPP-SUWCT Sy VY WU g IS SN Pl PR YC = TOWIN ~S LI IR GOSN K PR SOWIN -HP N ST I LR PN Y
el il gl o jolie @3 4 Sog> jeb S Slb 659w
IS a1y Lpiglad pl g aims oo plxl oS cdl o 4 cans 1) ol Gglad o,k Baiss Al
o ol Jleasl cpl a8 o jls coeal Liiglad (] Lice (6,5 5ai 10 9,0 Il ains o &Sl)] oo las
OB ALS il o o dales (L8, 5 Dolad gy oleal) lgie 4 HLisgs el a5 (S 0,8 S wa
ol Sl e Jlowl b ass gl o Shee rie sl (asls (53, Bo aislssy cal (Sas (o b
ald jo cacwd Sl Jlesl cely (o lai &l cwlul Gyl caiiS aul Couale a5 o)l sezg S
3,0 plive (69,8 Olasein WLs a5 (guie )5 <6 4 a5 0gd Eel Wl co Coudd (pl Dad oo oz las
@6¢QWTJ{wldio&.(ayiqw.a:&;isbcmsa@WC&L.ULASLS»UJ&QL;!){)M)%@J
dgai g ade (6,8 lai o ol alily sl a4 el Jolaie (69,8 Olasie a5 all a5
s o)l S st Jleiol 4 350 plate )57 48T @l 035 e Lo cs popy coolin )3 oy
able cod plojle jo Cdyinn )0 (e & (S5 o Jle Gl N o0 a8 ()l 8T S coale
S Sl oaid) w45 (U Glaie ) 0985 ALAIS Cuwgd 0 p0 ol k) Lawgs WIS (oo 3)l0 Gl e

GHld g di> gl aldS Cl S IS0 g il S iales P Oy Oly,y ol (aasly =

ailgy Goa.f\ = W)JQJ Sl CanBge j0 yog b aS ©,08 wu R A PRNVELY LI S




o2 g laize U ogin ojiiie stie Olulusl pl 4 ] 6l (ouw,lal oaims &l asg o,08 cely
XA IS W ISP ) QO%@QT&@&‘#;‘&;&SCA{‘@ Iy O sz ylas

Sl ol (FauS Cosiiogs cll aidS rad 5 &ja8 Wl 00,5 G 1993 Lo o Fisk a5 4555l
o 13T @8y 50 a5 ol Bl plee jo D08 gl g Lad sl | pennile S g0ty allS (55, 08
el ools davg 4t > pl o amiw e anl s el ol lis gl 1) Gl cpl Lo ojle co el caien
151 il el 5 el S8 00 sl 45 el ol L55 Jsane Coopat o i i
ssb 4 aulys o o atlS anwnil ol )0 a5 (3,8 gy Jlto 1) 955 (o0 (el Aol )0 o atelS
@Sl oligS (o cd iy g b il s Jlie (gl) il 0di 18 ol bl (o ool gl e LB
g D8 lie 0uilS Gl A5 > Cogdl g il ol oS ol olal den Slojle aild SO o i
Syl |y ands s

Ao nbon 65 (g5 oad &l (i b bl (i S e ] S8 A (o090 4z pa-1a a5
Cdpion oy del a5 0,5 walgs 8l )0 1y e, lal SO (1o 4 Soid) ()b 6 eSS Jlesa 4y il
Py SRy So A

5 S, sl i Q—| Co a5 (60995 Az 2 b oo Ll by andS @ ISIL & jad Qg_?—lb and,
ks (Ol @ Cond) U 6508 Jletal 4 ST 8, ) Glyie 4 loye @ 4 e aslds

Dgda (6 By (S A S pdon ol ¥ Cel aS WS jle e il o

Sbosbw (51 o dliadis LS Casld 9 guin (59,8 plito Sleile ]

S i ki ante el ol ot om0l 5 Shae b Yiaiml 45 @08 ol abisd Sloles] 5l 3
o2 plie Sl Jya> ly (e b anl)d sl eslinal gl 05l cod S0l 5 (sl jsb 4y cul
WS oo Joe 0y8 ool plill 6l ool SO IS @ (i anlE sk pl 4 050 8 hegs
pie a1 sl sy slyy o b S35 gl o cyal 03531 oo ilgi oo ke e o0y YL 45 wiSilan
ool ol inl eetd 6l 90k 6o B o35 50 YU plie sl 955 o e Olsie | Sy b 3585

oo Selos T 5L 1 18 omias i 00isS il o alie dy oS (gl 0565] S (55 T 4T cuils anlgs




oX S Anie 4 |y hogs alie b ouS eolaiwl  suw,lai 0l 3 5l cnl S 3985 sl e G LS
gyl 3l g il oS < Oleile SG il e dldis a5 Conl Joizme L;;LQ} o g Jel (pl i el @M).Im
anld Gl gt Jlisl @ pie dld opl Cov 055 e 8 gl 0)5e (sl pe Ml
S PSS RSHVIRE: PPN [ 1S T [P I A K R N

YRR U | PUES IR VRV IS VRN IS VR SOWIN =
W)l Baa b 5 (o aluly )10 lp ()l sl B ISl (oo St p e g SO Sy
ooy b Sl ae (g9 295 @ Wl oo AT walS oolatul (e Cees 4y 0aiS dlys 0y
WL e onims palS Jele S ka4 o3 asl amlae )3 ey Sty 5 Glosle Sy )0 (2lBsSO
ol Sy ey &l iy e g oiile YL CldS L o i B alisn w0 050l ) auce aST 1 >
alapas pé job 4 a5 ABl (Vb CelS b (i a5 Lz 0uiiS ool gie 45 0 )ls Cii> Jlej Lol
5 &lin b muiw kol ads o Jloeo] b ialily ool pol 8 cans oo alyl omins Lo Lef'—\a.;aSG‘sl:Moﬁ)’nglﬁ
Yzl (g9« pge 40 A (6,105 ale s b ) ded (59, G plp 950 4 Wilgl el (S wWgae o)
ool STyl (gymey coil Wlaly (23 in jeb 4 QL pl auS o Sl ) o S sgame slass S
Slr ey Svep So Nl Ll sl g cnl el Glojle (59)5 59 oud gilae Cuddge 5 Cews
0,0 S aS il ol cpl g oae ST .S o Jlesl 1) 095 @lSU a8 el oo aildS Sz (6,5 9w

SOy G2 amie aS) Lo a4 b e i Sl poe Lo 4 U glp) wll piils g il Sllo

Llgy )ln ) (mbeykai anl b 5l olgds Yoene 5 (Joere Cond Sy g onl 4l o] ol

S s oad alll i lal CodlS o I gz sl L Wls e (65 20
Jlixl 4 0,5 15 60,8 plie Blaal 05Kl cod (mtan )il e o] Cod a5 Jlee azye-1C 4o
Srd)y S & S pdon sl cel a5 55 wialgs il jo 1) omiw ol S (plo e 4 ) (U (6 eS




S reS Jloil ar wgin YL conl Gl o Slojle il aidu ] cos a5 Sl ax,e -1d 4o
G2y Go & Sdpiay W1 Cely oS wiily o (el g8 SO oS Sl o (e 4y Cend) (L
Al (68,8 a5 Blaal lyls rw lal i a5 Sbej 050 09y

Dy 50 (Gt Sl (K

S p) Sgiy Az 5 D508 L85 pac g (LB Conbg A 09l oo el (Al i o &l ) pladl 45T o> U
o 45 250 (oo el (o g (Adl il G Ol A Cod (s 050 Ol plejle Sl Jle
S5 b (b )l (g Jliol 4 (o (mtn )i pEaies il sl Gl )08 ) e 3Lty
3bhs o (pie Dl il (Bl 5 a0 oo Al 0 e, 4 1y pte Sl b el 5 e
12 sl 09,5 L SLAl & 0508 slgms S 5 o3l 3 el o oS Sty o 5 5,08 )5 pac
pac cpl a5 0ad oo el ol 0l 8 aS gas U oaml )0 0ed oo Al 65aS ©,a8 L g il
15 050 3985 o plejlu ;o 0 G Sea aS (o Jle slp) gt dter p 0508 Sl
59 ewbol ©508 SCalns Jaol a5 il 00 S 7 pac Lo 0gin 5 Jodzoms b allicee Ob)l ozeiw jlas (w5 0
aslice Ol muww,lal saisS il 0 aS 04l oo (S Olaie,lS 4 > il cel cdél i las al )
Sy Jlixl 4 (Fm093 g 4 gish o0 Sl sy olyie 4 6268 Sl 4 g aill

WS oo a8l o wlice Ob,l i las

555 ol atez p Glosle (3550 D08 A ;3 Sz Slessles (] cov oS Sl ax e -le 4o

4 Sy )] el &5 wiiS (oo 280 I (b )5 SO (e 4 Cennd) (1) (6558 Jlekal 4l
Sy SRy S

P95 @8 Gl gldd his @ gl oo

@b goh ;3 ohgr s (lo e 3585 Cow oS plelosle ml 00,8 (pyp (B iSu ;0 &S GSilen
el aill so ggyie £95 51 Dja8 10 i ledglds AT will Hob cpl wstese a3 s 4 el (S
692 Dol eleixrl 3585 615wz AL L AT 098 (e )08 sla 5 pIRL Cueg i 4 oogde

Jilos 515 oYL SDO a8 LS aiwsil .caul ol o b a2JS 5y 4S5 &y ilod b g oo bl




@532 Slio Glr 4 (255 slo Cogae 5 Glisgs (eleizl lo o aib ululp ) poye a5 W)l
@5z ()l &j08 4y lan (G2) ) o @S & Sl ot atine bles cpl oS B LS
AS S el oS é sl Wl G,k 3 Sl ed ilys gl il Lals LUlg asle WS e
o Lo olatl Yeaso gl aigas Uy ogame (yloe 3985 codd llozla jo ools lis wlagod
SV Lzl g &S s o 5 a8l S8 4y 5L Jloisl ay wlgs oo duans sl ) . oS e 2l o
A 75 ) Sl Gl pe (i i lejle ;0 diged g 45 U5 45 09k Gle )5 el 0
sl ol lp e d IS & |y (s il ) (i i qte ol G5 & ilie a0 1F ans 8
O3 S Jlotol 4 ¢ s 5are5 108 U5 ) Samd (lo 30 o5 Dj90 (nl M 09,5 (e )08
Dyl Gy Coaws dy S8 lon 4y Gr905 Sl a5 Wyls (o0 KL, ) (o 298 ST (050 4 )

(s 8 8y o 0SS 3L 33 5l ST

) o ki o 48 a8 5l el pl @ s 8l oslal B daay guly o ylal 4 (60,8 aigSs asy)

S w3l (oo Tkl 4 gl g sl )0 Chewde ladgldi aelel cwyp w0 o bS50 sled s
et syl s 4y iy @ 50055 b5 il 53l (5598 e abdl Cenl] ok
Dy Cusli 4 &5 |z opbians S i sl (el 4 Fly o (Siz glisls cnl hte 26
G oo a4 dlezel o ) G B I] (Jg 050 (go samie U5 sl (i 5 0508 Lade plSee
5 Ol 458 a5 wil ails A Oj50 (nl A Sz Gl 50 Sl (See a5 05 (o0 JliyS w>
hsS go ol O 9 A o e | i L5 5

a2 3l e g a Slose!

4 4 @La 035> 0 o Ay st > 5l o ) Lo Sles b 09> sl Lﬁ.l.-'b:; aS Wyle bles ol 8l
@ 0> 5l Gl el 4 sletel o iz Sladgle ol galed 05d e by Cute Dl 5 (Sl
@ oleel lls by 4 cad 095 9,8les jo Glo e aS Wil a8l o Sldllas By g 0l o Ll JSE
@l als @by 5 (o0 0352 j0 Sy il 4Bl (6,10 gime Dol e G ple 5 005 9> 5l S i

Iy 095 0, 8les (g ion Jizl 4y 000 ol o a5 cl oyl QT anled g 009 SIS LB i sleiglas Lyl




S Glws 25 9 Ole g 4z )0 b (6t Jloizl 4 (5 (o aSIle 50 05 (oo (eedS 0o 51 Gl
@ Cod GRS e sbeiel ) Glgzmiily &5 a6, adllas e Glaie (Lo Sles &
slazel cpl o > @514‘:3 =2 5y Al Slsl ) aile wils o (gl i dsS Slegoge ;o 0,0 bgidls
MBA cldllas 05,5 o ais <8l slaiz! pole aile Coim @ 5 Slegdge j0 0o 5l Lo il @
2 by DByl (LS pum; plsie 4 amS )3 5 035 e sl i | 395 sla (ol 0)lgen (o
ald o 059> S (g e,y il Ay (g g Lads o Slae U5 a5 Sloj s Wil eads Ol 59> sl 24,5
A Gloye wad oo el a5l s sleiel o dis Solds SG AT 5 o gyl 1L el (gl asldS
B8y o8es 4y Cogi 45 (g WLLL (oo 9> 5l Gl (e 4 slesel Glilo () 4 o (6500 Loz
) (50 Sy b (SR e

o (T b 5w (F9y0

5o o 4 sletiel cilides Glins @ pme Cosl (S 205 (0 60y S (L) 5 plore Sl (e
5 9> 3l Gl e sleiel az e aidly oaisST Dbl (i i b Slo s glgl sl Jole e
eyl oS col)b et SIS ade Cenl (See Al plin A (nl 0 e S 2ljlesS
o5 1, 0 o3 (i 5 05 o 5y St ol e el 8 il Cblis S, i
IR X

Sl 055 uple aisSz a5 090 oo sl (nl (s Gl U155 5 955 51 (S Jels (alTas5 (S
w (el & poye ST 1, SU5L obs,l L) a5 axsl,e 1991 ;s Schwalbe & Staples .ous o
slezel lyls Uy g glose ST oo gl oS o gui a0 linal e bl 51 lo e 5l ege IS
Aol 4y Cond asS Cdl o 1) (Jalaie STl cel e ol liogs sla ollg o (Jolre udd 4

oS w2014 s e o STUMM Lo oy oS o il 1, il sle SUlgy o, S0s wisXe

2y ol 4 il slag, aSul aeds allin 850 ()l 4 o gyt S )b o) Ol

Comd S 4 095 slug) hawgs Lads Uy 9 low )l S o0 g0 a0 52 sl ls, ais;

U AP e sl a0 s LT slug, o a0 aS asilosy b5 Jbrl b .abog ool (gai a0




o 5 050 Ol o0 o8 Gl 5 (S iy i 4 slael aie ;0 (LS (gl 4l L ol jen o azily ()l
ol 0 alBTogs Bl Col Sas 3y0 Gk il Al b acs> S 0 pllegs col Sew )
Wb cel (Sae 05 ol 5 o0 e 9>l Gl 1) Olisgs sl bl Wl a5 aal pgas
Ll sle plls upls @557 o5 widj (o0 (e v 1 S Ll a5 0l (s )0 2Ty
QS o Sl

Al 4y o plisogm Dled b romis gl O 5l el (San S o 20 (g, 9,555k OB
drwg obiyl S e S0 BanS CS b gy, addllas G 0 oS soliiul Wity oo 455 1y Ll oL,
b Sialen axdly cnlcosl ploye Jlo 5l 5 oo (i i 28l 5l an o Slee 5l 065 ojlog5 <
20 Ol g 5l o b5l 2 65 geme g 4 05 sla (objlag wed pe i o5 el Slado
b anslie )0 () 95 65 (hie (shble A1 SG Lalls (i s SIS g0 23,357 (oo S loye Jlo b s lie
sham glbogs )8, s slp SYL Sl g5 Gl et Sie )l () lore b augliie y0 o)l oy
AU Loz aopz b))l 5l am s 18 eyl (g9) oy So 5 w0gdle ls il (il 2l o
G by owds @ie a0 o Jlunl Lo cans ailie 906 4 055 0 Sae objl a4 (loye 5 b5 oyl
oS oy wLJ o8l s ‘5'>L......o).|aa - PRI ECRPY: PR YOV I Liw).laa <db o 5l aw gl ol
e bl Gl )0 5 wies 5 eles (bt mi a4 (U5 iz j2 05 00 S5 (g et (00 e D30
A5 (o e 9 5 S wigd oo BB (i Shes gl (585, Ll LU ol cow a5 (Sliee i
P (05 & e (P S5 s

Gl pSen 1) (i) (i a5 4l S (e slo (b))l Sty sl () 6l IS Gl b Scales
e 510 g0 &y S (55 (ke 975 4 |y Al o> g (S (i)l Canl (8o (1 cansS 2Ly 2l

SlolS ) a6y 0 Slas o)L, soguo § o e Zuiw il 0aisS CBl o a5 U asS

(P kS IS e A s a5 it 0,Sdes Joli sl SO 15T (g s < 0 gt ale Slyleg

Lol b5 45 L iy (o 5oy 055 Jis G35l oslys Lobol |y (il 5y pobo a0 (5 i

Al (i 10 50 w)y)dmsnd)‘g ool a5l S e lal Cal o o | (g e, Coenl




0 Oloye b dlio o (i )i & S (1) 5 (Ao el 5955 &S el ol (nl 51 (6l Wges adly )l
O3 2y Cuge 588 6yl Iy e (miaslai (@Bly jo adl aals I ST e Slerenai il
S,y s (Sols 4 cos () Sen (riw il (59, dale il adlllae G o ol alls s e 4y e
S 4z, by, 5l GliogS a4z ooy ol it Jleisl 4 Uy MBA la 09 5 5o
Ol es (el 5l Jladsn 1) 055 gun az s lames ()13 e a0 o 00,5 5l ee 95 ) San
oo S 4z ghesn | lasgs (5 5 ooy T cod a8 il s 5,500 andllas o aisls (oo il
g Ul 0,by0 Sote 9IRS ol 2Bl o s g wisls oe plaml 5 e, IS4 S g (g W0 S

G058 o )8, w Al

Ashford & ol o lbojle ;o omils auld 5l 500 epe dns S omi,l (comins
W Sl olais] il 00,8 @l 4l |, muiw ks gomins iy x5 1983 L ,o Cummings
el 03,5 7 olas 1) S0l 9 5 aiadiy) pled SV S sl lo)ld) o5y (SIS g Como (et 4y S
o ailis o ols _adse olo alis 0,5 Lo odalive b (L .ok o goins |y aomims,kii o L ol 3l a5
oS b)) i S s (yiwlg (2 g . pazed 095 LS, @ les' Tl (S8z g o1l (g9 5l (5,8,
0P L), Sl eslaul gl Cuje 5 Bl e sl ange 4 (S Sl s el (Jaw ol @b
o e SIS @S Jyax ol @l ) oslitul 5 (638 Bl e 4 (el Goinn o)

Dgd

5 Oy w508 G 039> 40 ohug Wigd o 23 QUj 5 Oy O ek a5 L sla L b Sialen

o o] sz 5 0uS axg o] ml o ol cloanld o,l,s )l ilises glyil 4y Conl Sae U5

QLS dx g8 0y A Cad (5500w U (60,8 o dailgy o5le (o lal 4y cal Sew )1 0590 Lol
olis Ld Sliass aile o0 a5 I8 jo il o2 48, ol lose 4 s 1) 6 YL sl laibiwl a5 | >
g;‘.,.w.;g.A.;_;S‘sad..?-gQ\ofad..;g;{.@6)M3@l)&ao)b)abm‘mdeJL&aM.;QU)c\Sob
aS 0B, el ) plagl aies waleld S s 5 wles Olbls )l 608 o slixe lp Gl e

O 0ALS Zaol g lS p (de (i lai 5l g attes Gl 5 Bk bily; Gl 4 b ey 5S e




D55 oo aalyd @y jo als dzgi e @l 4 Cod Gy Sl e G5 O s pralys ed Lo oS
oals &S, ailsye sla 09,5 yo wloye o )l5 jo 4T Sloj aiiis Jue o Slae oriw b oo sl a5
o 425 S0 ot sl Al a5 i 4 oloye 31 8 i JLatl & (5 5 s o Lo i
2% g (993 (g0 (9 S yiie Slaal 4 i a5 095 slacl leo g Laly) o poe Jle 1) wiS
Sbo 9 g3 b Ll aSi! JUAS! g ( wKe . 0isS oo 4,25 by a8 o Ld,) cpl 6l oYL o el asle
QLS 8 ey olgds Bas Caaws 4y a5 (5920 4 wiiwd ol il g 35 S gl Gl e sl oyl gl

> L
o2 Suio Lpilojl 10 Wilgh co g S o yore Lolpdl o b dslin jo  omiw ks 4y )b (Blyudl sle sl
3,8 6l g ol eyl lslejl sl b muw a5 as (o9 §55mly g rongS g (BB Togs el ol
5 05 255 BBlogm wls 92y Sl (ol lp Glojlu glo Cuse (S aiz e adl ade o0
I, sty o conBge Lol a5 0gin Jlist cpl zalS cels Wyl oo 0diS objyl o i 4 ol
ol 4y Jal &8ly o auil 00, by |y (syeS ColS L oriwlal Soke ainS JLoo alag gl o
Olasin dod (oS g a5 | > dow pbxil Slesl s SO ) a2 00 4z 0,8 a5 Codl pilis (5,
S8 oo ye 4 Cand 0aisS bl i ki 00 Cod iy Uy STl oe duke pe ) SO 6l p3Y

Cdl o Laze 4y wisl alig &dly 5 0aisS oral i (e 4 Coed Lo slaogeS o)Ly g 0

s sy sl p3Y plodl Gz 5o il e olST ailine QL (i) g eS CodnS L (i a0

OHad haes pndlSe Cews bl SIS L cgam By ol pln Lclbls valgs dslol Yl s e adi 4
20 1y eyl 4 el jo s Glggldl g 09 walgE oy Yl oS o ls laio 1) oot LS

dle dales

o a5 gl STy yo Wyu8 sbigy Joo!




o (G oy oS Tg 9 (555 0 5l hon e 4 slaziel glls Uy a5 @l alo ) gunled (cmyp a bo
9> B sl (il sl p 0 (o5 )08 Gl ool il (oo (l3pe & S 0aisS b5 (il 4
3k e SIS cnl sl o3k

EIE AT NP U S S W VSO P SN JCH JE N JOPEIPCRIP RO R
Oy b dnalie )o (e a4y s a5 GUj Jle 51) 0B waleS wads (e )l gl )3 (S
(35, 555 oSy Il

T s ousS Cdl jo W Hud

Cowl o U5 ea0,5 Eon WB a4 4eSlan o )ls  sols Coonl o i saisS Cil o (688 (o O3
Slisz ST ohg wiSe (e i Sl s ple o pe 4y Cad (A ()08 (o bl bangie job
Pt (g ($8 (g 3l Gl Sty sl lge SKbled a5 arly ploye S9i Lot 0je> 0 ey
ool Blo Wlg oo ja8 lel gz sl Jloje2 p Coeal Gl (i L 5 EAS 2L )0 00l ke
a8 bl ascd (0w oo Gl 1) o e g do Sl oo el 4 slezel oores 508 L0l
@ 1) e (o ylai 0,8 a5 09l el Wilgh g0 (ot a3 00iiS L )0 lgie 4 (e (F)a8 (o L) (o
o el ol bl bl (Goli] ot 155 oo (sl 5y 0,05 Sy g8 il 55 ogllas g
e 975 4 e (il ek g (O] (i 4 S iy (o9 (SASTy 4 By IS &S

Db o i sl s o ] S 5,08 5l el oglasl B Cowd
) (ST 312 ) = (P08 (2 ) b Sl o)

A Cod (G b (508 o g e Lib...u).‘aa Nt PP LTS b QT Cos aS @'\},:.o 4.?).@—23 aus,8

@ 1) e (i g 03,5 (G5le (S9y0 Iy (i 5 (U5 (6 b Jletal 4 bl Sl WS (o oy
WS oo g (10 0 A Connd (i 3> U ke 20

Sl ! a8l a4 w pws cubld

0575 1 3w (6 ydion Jlodzl 4 (lose b anlin jo cloial sl aSil 4 Uy S g yiws bl l ol jo

e Sl |y o i) (el sla aSE S sl S e sl ol o) e




4045 8 pSo ol (il 6l o laibial 0)b)s (5 (IS jeb 4wl (go SIENAST (o ol B (il
DOl g0 00S SaS i Oledl (gl a o adaiy G S

Wil yieS 1050 ds s 33,10 wryiwd slaiz! gla 4l 4 6 o] Cov 4 sog0> ax,e-2b 4o )8
3,5 2iplgS nd (050 4 Zend 6 5VL 9> b (dhio 920 A ] e (w10 () (6 i JlexT 4

5 41 o8 ol 03,5 n Lo i 4 il 53 (i Slg3slS oy Lot 51 b0 IS ol
odisS b o glaie A oald S0 (69,8 o D08 j0 Jads B SO AT al wielgs wpalls o>
A alls 892y clain] gl Al Ay o s [0 g i las

Sy s

cil s Jll b ol aislusgs il quilSo w3 a5 ail e auld G Wlg o Geb)

3 5ok ly oS (Conl oud 5y Al ol Gk &5 Slayas ) o o)lys bl 5 el (el

S Sla Cas el S e e 5 S S a i aslyd S a5k e Slalidl s,
By Koy S L8l o 1) (550 e Slo) 8 (gans il ol A Ll (Sen BT 0L a5 | 0gil
Sl a5 o Sl b ol calin i 5 35 S 55 2l (65 S b Lz e,
Szse )5 ]y Sll mlie ) &5 39h (o sl dzel j3 g 9ty 0l (AL (2L WS pas alS
Loy plais

5 50 51 L) 15 005 oms (il GRail b 85 oS oo o Lo st i Sl B (55 0
Sl g ol 45z oz 2al5 (L icuils alys S spalipd 4 s pe8y 53 (stamir SIS 53 (25
Sy IS5 4 0l 45l Jlais! ol 2 5 g S pante (550, 5 Sl Jlato| Sl 5 S sl
Wgdy 62y CoblB Gl b oass olulis

2y Sy plgie 4 o lwlid

&8ly yo ogdn Al oy opple lawg ST el o Glaie 4 g 03 S Cou Yleial 08 S
&y Sy slp (rie sl Ll 4 g a8 oo olelid [ VL ColB L asung Sl ol e Lilejle

(85 oo bily, b 6,5 (2 Bk 3l Jie lp) s o1y Lo (6 o) Conn




AL las bl 4 (U5 (92 o5 w0k (nl 2 (sl (gt 3 Lo bawgi ya8 ofwns 9 )5 el
& g (o0 Sz adlS L L8, sl Ll g aiST e 2l ciie byl (o S e (S
am opl 4 1992 o il Kee 5 Eagly s sialgs sl Jlis! olue) olge 4 658 Jlas
05 e G oS axzdl ;o Ll o, 65 (o3, s 595 095 s3I s 50 alie 58
Lol atsls 1) lo e daa5 cod lotds U5 ol &S Sloj ofugs el ool ai8,5 Jaijo o> 5l 5eS Loges
S 0008 L (slag 5 alels & i i ] bl e oyt e g b3 ) olope s 45
a8 Jlainl a2 4 wigd o el 5 wisd o il ol 0yt el b Yaio| aiiS e (a5 (liy)

5% 0005 il &1 (5508 S & S8t Sleo b 5 0ud lulid Jlim (i) plgie 4 (U

Sl (i 5 4 sl 5o Stz Sldglis 5 005 Jilie po (loye & S g i s 0l )-3b 4o b

Wgdo el po ) e 4 (U5 L awglis j0) (oo a5 098 o ol ol Jleixl isl8l

References

Acker, | (2006). Inequality regimes: Gender, class, and race in organizations. Gender & Soclety, 20, 441464 hip:docdolong 1001 1770891 243206280499,
Alimo-Metcaie, B, (1998). 360 degres feedback and leadership development murtonal fournm of Setecion md Asessmenr, 6, 35-44.
Allen, T [0 { 3004, Protégé seledion by menmes: Contributing individual and crganizatonal faciors. Journo! of Vocatens Behmaor, 65, 469453,

Allen, T. D, Poteet, M. L, & Russell, . E-A. {2000}, Proségd selection by mentoss: What makes the difference? fowmal of Ovgomizotional Behrwdor, 21, 271-282.
Anderson, €. & Berdahl, | L {2002} The experience of power: examining the effects of power en approach and inhibision tendencies, joumal of Personality and Socim
53, 1362-1377.

Anderson, C, & Galinsky, A D: {2006}, Power, optimism, and risk-aking. Eeopean journal of Sodal Prychology, 36, 511-536

Anderson, C, & Kildoff G | (200%). The pursuit of status in sodal groups. Curvent Divections in Pspchalogical Sclence, 15, 295-208

Anderson, C, john, O P& Kelmer, D, (2012}, The personal sense of power. Jawmal of Persanafify, 80, 313-344.

Anseel, F, Uevens, F_, & Schollzer, E { 2009). Reflection as a strategy o enhance task performande after feedback. Orpmnizanonal Behavior and Humzn Declsion Processes,
11, 23-35. hiogy idsedolorg TO.001 6/ obhdp 200905003

Antomalds, |, Bendahan, 5, facquart, P, & Lalive, B {2010}, On making causal cldms: A review and recommendations, Te Leadership Quarterly, 21, 1086-11200

Ashford, 5 ). & Commings, L L (1983). Feedback as an individual resoarce; Personal strategees of creating information. Onganizational Behovior & Human Perfarmmice.
I, 370398,

Barber, B, & Odean, T. (2001 ). Bays will be boys Gender, overconfidence, and commen stock investment. Quarterly fowmal of Economics, 116, 261-293.

Bart, € {2013). Why women make bemer directors. intgermafional Journel of Busines Governance and Ethics, 8 93-99

Bem, %. L (1974). The measurement of psychologscal androgymny, jormm of Consufting & Clindcal Prypchodagy., 42, 155-162

Benbon, C, & Pelster, B [2013). How women decide. Honvard Busingss Review, 01, TE-85

Benner, 5 K. {1982 ). Snedent perceprions of and expecations for male and female instrucmrs: Evidence relating 1o the question of gender bias in reaching evaluation
Jourmd of Educational Paychaloegy, 74, 170-173,

Bendahd, . L. & Martorana, [ (20067 Effiecs of power on emiotion and expression during a-controversial growp discussion. European Joarmal of Secial Peedalogy, 36, 497-509

Bernchad, P, & Welling, B [2006). Trends in leader development and seccession, Humim Resource Planming, 29, 31-40,

Bermrand, M. Goldin C_ & Katz, L F. {2000 Dynamics of the gender gap for young professionals in the financial and corporage secrors. American Scomomic fournal;
Applied Ecvnomics, 2, 228-255

Beyer, 5 (1990). Gender diferences in acowacy of set-evaluations of performance. Jourmal of Personality ard Sociad Psycholegy, 59, 980-270

Biernat, M., & Danaker, K. {2012}, Interpreting and reacting o feedback in stereotype-relevant performance domains. fsurnm of Experimentol Sacal Pepchology, 48

276,

Blemat, M. & Foegen, K. {2001 | Shifting standards and the evalsation of comperence: Complexity in gender-based judpmient and decision making. Jeurmal of Socin
Issues, 57, J0T-7T04

Blemat, M. & Manis, M. [1994). Shifting standards and sterearype-based judgments. joumnm of Persomality and Social Paydology, 66, 5-20.

Biernat, M., Tooc, M. |, & Williams, | € (2012). The language of performance evaluations gender-based shifts in content and consistency of judgment. Sookn
Peyefendogion! mnd PFersomality Soence, 3, 186-192

Blader. 5 L. & Chen, ¥. . (2012} Differentating the effects of szabds and power: 4 justice perspective. joumal of Personofiny and Soci! Pepchalogy, 102, 9941014

Brass, D. |, & Burkhardt. M. E {1993 ). Potential power and power use: An investigation of structure and behavior. Academy of Mamagement fowrmal, 36, 441470,

Brief, &, . Dietz, | Cohen, B B, Pugh, 5 D & Vaslow, | B, {2000]. Just doing business: Modern racksm and obedience to autharity as explanations for employment
discriminatgion. Organiarional Behavior ard Himan Decidon Processes, §1, 72-97,

Brumus, &, Feeenor, |. W, & McCauley, C. D (1999). Demographic and personality predictors of congruence in multi-seurce ratings. The fowrmnl of Mmagement
Developmeent, 18, 417435,

B, M ), {2002 ). Made advantage andd the gender composirsesn of jobs: Who rides the glass escalator? Social Probfems, 48, 258277 hupedddolosg 1001 525:5p2002
49, 25K




Camerer, C. F, & Lovallp, D. { 1999). Overconfidence and mocess entry: An experimental approach. Armerioen Econoamic Review, B, 306-318.

Carter, | 0. Hall, | A, Carney, DU, & Rosip, | C (2006]. Individual differences in the acceptance of serestyping. fourmal of Research (n Persomaliny, 40, 1103-1118,

Carbwright, D, & Zander, A (1980} GCroup dynamics ressarch and theary. Evansion, I Row, Peterson.

Cassiver, M., % Reskin, 8. [2000). High hopes: Organizational posgion. employment experiences, and wormen's and men's promotion aspiratons. Work ond Ocoupotions,
27, 438463,

Catalyse [2006). Quick rake: Smrsiced evendes of women in the warkploce. New York: Cagalyst

Chan, I Y. & Drasgenw, F. (2001 ). Toward a theory of individual diferences and leadership: understanding the motvation o bead. Joumal af Applied Bsychalogy, 86,
431-498,

Chase, | D, ( 1980). Sooal process and heerarchy formanon in small groups: & companative perspective. American Socokogcal Reveew, 45, D05-924.

Chuse, 1. D, Tovey, C., Spangler-Martin, D, & Manfredoniy, M. (2002}, Individoal differences verses soclal dynamics in the formation of animad dominance hierarchies.
Priceedings of the Mariomal Acderny of Sdences, 99, 5784-5749,

Chermers, M. M. Watson, C B, & May, 5 T. {2000). Dsposinonal affect and leadesship effemveness: A comparison of self-esteemn, opnmesm, and efficacy. Personliny &
Soci Pspchology Bulietin, 28, 267-277.

Chen, | M. & Moons, W, G. (2015) They won't listen 1o me: Anzicipared power and women's disingerest in male-dominated dormains. Group Processss & Iergroup
Refanons, 18, 116-128.

Cheng, ). T, Tracy, ). L, Foulsham, T., Kingstone, A, & Henrich, J. (2073 ). Twoe ways o the top: Evidence that dominance and prestige are distinct yet viable avenues o
social rank and infivence, journad of Personaling ard Social Poychology, 104, 103-125.

Cheryan, 5, Maut, V. C_ Davies, P G., & Steele, C M. {2009, Ambient belonging: How stereotypical cues impact gender parncpaton in compuier science, fowrnal of
Personality ond Soctal Popchedogy, 97, 1045- 1060, hope/d.dolong 10037 20016259,

Clark, | E, & Blake, M. [1994). The power of prestige: competitive generosity and the emergence of rank socienss in Lowland Mesoamerica. (o E. M. Brumfied, & |. W,
Fon {Eds. }. Fncrisnl cosmperidon and palitioal developmentr in the new warld (pp 17-30). Cambridge: Cambridge University Press

Cleveland, J. M. Lim, A S, 8 Murphy, K B (2007 ). Feedback phobia: Wiy employess do not want to give or receive performance feedback in ). Langan-Fae, C. L
Cooper, & R |. Klimoski [ Eds ), Research companion o the dysfiusctional workploce: Manogement chafenges and symprams (pp. 168-1868). Northampron, MA: Fd-
wand Ebgar. hitp:)/dy doi org 1043379781 B47 20708 100014

Cogrell 5. . (2004}, Constrainis into preferences: Gender, statss, and emerging career aspirations. Amenomt Socinagion! Review, 69, 93-113

Croson, B, & Gneezy, L [2009), Gender differences in preferences. Joumim of Emmomic Literanme, 47, 4484740

Cross, 5. E, & Madson, L {1997). Modets of the seif: Self-constrials and gender. Prpchodogios! Bullerin, 122, 5-37,

Cuddy, A [, Fiske, 5. T., & Glick, P. [2004). When professionals becomse mothsers, warmith doesn’ cut the ice. foumal of Social Beies, 60, 701-718,

Curddy, A | Glick, I, & Beninger, A (2001 ). The dynamics of warmth and competence judgments, and their outcames in organizstions, Research in Orgonizenono
Behawtar, 11, 7308,

Coddy, A. | Woll, E B, Glick, P, Crotty, 5. Chang, | & Moeton, M. L {3015} Men as cubteral ideak: Cidtirad valses moderate gender stemotype cantent. Jowrnal of
Personafity mnad Sockal Peychidogy, 109, 622-535,

Davies, P, G_ Spencer, 5. ., & Steele, C M. (2005 . Cleaning the akr ldenrity safety moderates the effeas of stereotype threar on women's kadership aspirations. jeemnod
af Persenality and fodof Psychology, BS, 276-287.

Davison, H. K., & Burke, M. |, (2000]). Séx descrimination in simobsted employment contexds: A meta-analyic investigation. Joarmal of Vacations! Behovee, 56, 225-248.

Day, W, (2001 L Leadership development: A review in contexs. The Lesadership Cuarterty, 11, 581-613

Dy, 00V, Fleenor, | W, Atwater, L E., Sturm, B E, & McEee, A [2014). Advances in leader and leadership development; A review of 25 years of research and theory.
Leadership Quarterty, 25, 63-82 hitp: e doborg 101016 leaqua 2003, 1 1.004,

De Stobbeletr, K. E 8., Ashford, 5|, & Buyens, 0. [2011). Self-regulanon of craatwdny at work: The role of feedbarck-seeldng behawor in creative performance. Acadenmy
af Management fowmal, 54, B11-831,

Deaws, K, & Farris, E. [ 1977 ). Attrduting causes for one’s own performance: The effecs of sex, norms, and outcome, Journi! of Kessarch m Personality, 11, 58-72,

DeRue, D5, & Ashford, 5 ). {20000 Who will lead and who will follow: A& soclal process.of leadership identity construction In organizatons. Academy of Management
Review, 35, GI-647.

Defue, 05, & Wellman, M. {20090, Developing leaders via experience: The rofe of developmental challenge, leaming erlentazion, and feedback availabiliry, fournod of
Appliad Pspchodugy, 4, 859-875. hirtp-/ /e dolorg 1001047 30015317

Eagly, A H. {1987} Sex differences in sochal behavior, A social-role interpreroion. Mahwah, B): Lawerence Erfbaum Associates.

Eagly. A H. | 1997 ). Sex differences in social behavior: Comparing sodal rode theory and evolutionary psychalogy. Anencan Peychinlogiar, 50, 1380-1383

Eaply, A H. & Carli, L C. {2007 L Throwugh che labyringh: The ruth ahoot faw women become leoders, Beston, MA: Harvard Basiness School Press,

Eagly, A H. & johnson, B. T. {(1990). Gender and leadership style: A metz-analysis. Pspchodogionl Bulletn, 108, 233-256.

Eagly, A H., & Karaw 5. |. ( 1991 ). Cender and the emergence of leader: A meta-analysis. fouwrmal of Personaliny and Socled Poychslagy, 605, 685-7100 horpe U dw dolorg!
1103 T 0022-351460,5 GRS,

Eagly. A H. & Karaa, 5.). (2002). Role congrury theory of peejudice toward female lesders. Pychological Beview, 109, 573-598,

Eagly, A H. Makhijand, M. G, & Klansky, B. G. (1992 ). Gender and the evaluation of kaders: A mety-analysts, Prychological Buflenn, 111, 3-22

Eaply, A H. Kara, 5. ). % Makhijani M. G. {1995). Gender and the effectiveness of leaders @ mem-analysis. Paychologios] Sulferin, 177, 125-145

Eagly. A Wood, W & Dislaman, A. [2000). Social role thesry of sex differences and similanitdes: A current appraisal in T. Eckers, & H Trautner {Eds. ), The developmentof
socid psychalogy of gender (pp T23-174) Mahwah, NJ: Edbaum

Ely, K. ., % Meyerson, D, E. [2000). Advancing gender equity in organizations: The challenge and importance of mainaining 2 gender narranve. Organizanon, 7,
SES-GOH.

Ely, B | Ibarra, H,, & Kaolb, D M. (20011} Taking gender into account: Theory and design for women's leadeship development programes. Acodemy of Monogemens
Leqming & Educarion, 10, 474-483,

Ely, B ], Stone, I, & Ammerman, C [2014). Rethink what yoo "kmow" about high-achieving women, Honamd Business Review, 101-109.

Espiniila, M., de Andréis, B_ Martinez, F. |, & Martinez, L A (20012 ). A 360-degree performance appraksal model dealing with heterogeneows information and dependent
criteria, Informarion Sclences, 222, 458-471. hitp:dy.dod org TN T6 Jins 201 208015

Factean), C. L, Facteauw, ). O, Schoed, L C Russell, | E. & Poteet, M. L ( 1998 ). Reactions of leaders 1o 360-degree feedback from subordinases and peers. Leaderhip
thaarterly, 9, 437448,

Fasz, M. ], Sivanathan, N., Mayer, M. 0., & Galinsky, A D. {2012} Power and overcondfident decision-making. Orgaaizamions Befundor mnd Human Decislon Processes,
117(2), 249-260. hip://dv.dolorg 10.1016/Lobhdp 201 1.11.0009.

Fishbach, A, Eyal, T. & Rnkelsrein, 5. B (2010}, How positive and negative feedback mumnate goal pursuic. Soci end Perspmaliey Psychology Compass, 4, 517-530.

Fiske 5, T, {1993). Confrodling ather people; The impact of power on stereotyping. American Poychalegis, 48 621-628.

Fleenor, |. W, Smither, | W, Atwaser, L E., & Sturm, B E. {20107 Self-other rating agreement in leadership; A review. The Leadersiep Quenerfy, 21, 1005-1034

Fletcher, C (1999). The implications of research on gender differences on self-assessments and 360 degree appraisal. Human Resource Managemeni fowrmal, 9, 38-46

Flynn, F. | (2003). How much should | give and how offien? The effecs of generosity and frequency of frvor exchange on soclal states and productivirg. Academy af
Manggeme it journ, 46, 539-553.

Frieze, | H., & Boneva, B. 5. (2001 ), Power motivation and metvaton o help others. In A Y. Lee-Chai, & |. A Bargh (s ), The use and abuse of power: Multiple perspec-
tives an e canses of covmuption [pe. 75-09) Mew York, NY; Paychology Press.

Galinsky, A O, Gruendfedd, D. H., & Magee, | C. (2003 ). From poever to action. Joumal of Perscaelity and Soclal Prycrology, 83, 453-166,

Glick, P, & Fiske, 5. T. (2001 ), An ambivalent alliance: Hastile and benevolent sexism as complementery justifications for gender inequaliny. Ameriomn Popdolopisr, 56,
108-118.




Coodwin, 5. A Gubin, A Fiske, 5. T, & Yzerbyr, V.Y, (2000 ). Power can bizs impression processes: Stereotyping subordinates by defast and by design. Croup Processes
and Intevgroig Refanons, 3, 227-256

Gregaory, . B, & Lewy, P E (2012). Employee feedback oriencation: implications for efective coaching relationships. Cooching: An intermatonm oumod of Theary Resaarch
and Pracice, 5, B5-99

Gainote, A (20100 In towch with your feelings: Power increases redlance on bodily information. Saclal Cogritien, 28, 110-121,

Halewy, M. Chaw, E. Y, Cohen T. R, & Livingston, B W 02002 Stanes conferral inintergroup social dilemmas: behavioral antecedents and consequendes of prestge and
dominance. Joumn of Personality and Secal Poschology, 102, 351-366.

Halman, F, & Fletcher, . (2000} The impact of development centre pamicipation and the rofe of individual differences in changing self-assessments. foumel of
Oecaparivnal and Organizationn] Poechology, 73, 423442,

Hays, B A [ 2013). Fear and loving in sodal hierarchy: Sex differences in preferences for power versus stams. journal of Experimental Socal Papcholegy, 49, 1130-1136

Hacht, M. A, & LaFrance, M. (1958 |, License or obligation ro smile: The effec of power and sex on amount and type of smiling. Persoalny mnd Socka Papchalogy Bullerin,
24, 13321342

Hagewisch, A, & Hartmann, H. [ 2004 ). Dcouprtianal segregation and the gender wage gope A hod helf done. Washington, DC: Institute of Women's Podicy Research.

Hellman, M. E (1983). Sex hias in work semtings: The lack of fit model. Research in Ovgonizmtiomal Befunvior, 5, 268-298

Heilman, M. E (2007}, Description and prescription; How gender stereotypes prevent wisnen's ascent up the organizationzl ladder. fournal of Social lsspes, 57,
G5T-674. hitp:) dxdoiorg 101111/ 22455700034

Hellman, M. E (2012). Gender stereotypes and workplace bias. Besearch in Organimdons Behavior, 32, 113-135

Hedman, M. E, & Chen, |. . (2005). 5ame behavior, different consequerces: Reactions 1o men's and women's aliruisne citzenship behavior, Jowmal of Applied
Peycfology, 90, 431441, hopey dedolorg 10,0037 002 1-90.3431.

Hellman, M. E, & Haynes, M. C. (2005). Attributienal ratienalization of women's seocess in mixed-sex teams: Mo credst where oredit | dus, fowrmml af Applisd
Pavcisfogy, 90, B05-916.

Heilman, M. E, & Haynes, M. C {2006} Alfirmative action: Unintended adverse effieces. In M. F. Karsten (Ed. ), Gender, roce, ond ethmicity in the workploce. 2. (pp. 1-24)
Westpart, CT: Greemweod Publishing Co,

Heilman, M. E, & Okimoto, T, G. (2007). Why are wemmen penalized for success at male tasks?: The implied communality deficit. fowrnel of Appled Popchndogy, 92
B1-92

Hallman, M. E, & Oldmote, TG { 2008). Motherhood: A potential scurce of bizs in employment decisions, loems! of Applied Papcholagy, 53, 180-188

Heilman_ M. E_ & Parks-Stamm, E | {2007 ). Gender stereatypes in the workplace: Obstacles mo women's career progress. In 5. | Corredl (Edl | Social payrholegy of gen-
der: Advemees in growp provesses. 24 (pp 47-77). Blsevier Lid:, [AI Press.

Hellman, M. E. Lucas | & & Kaplow, S B {1990 ) Seli-deragating consequences of sex- based preferential selection: The moderating rale of initial self~confidence.
Crganizationel Behavior and Human Deciston Processes, 46, 202-216,

Hailman, M. E. Walen, A 5 Foche, D, & Tamkins, M. M, [ 2004 ). Penaltes for sieccess: Reactions to women who sacceed in male gender-typed tasks. journal of Applied
Payefralogy, 89, 416427, hipe/dacdalorg/ 10,1037 002-90T(LES 3416,

Hemphill, |. K. & Coons, & E {1957 ). Development of the leadership behavior descnpnion questdonnasre. In B M. Stogdll, & A E Coons (Eds), Lewder hehavior: [xv de-
soripion mmd measurement. Columbas: Ohio State University, Bureau of Business Besearch,

Henrkch, |, & Gil-White, F. |- (2007 | The evaolution of Pressge: Freely conferred deference as a mechanism for enhancing the benafits of cultual ranemission Evedtion
amd Human Bshavior, 22, 165- 196

Hizgns, M. C, & Kram, ¥ E. (2001). Reconceprualizing mentenng ar work: A develapmental network perspective. Academy of Monagement Review, 26, 264288

Hofwede, G, (1997 Qtiures and Orgenizadons. Mew York: MoGraw-Hill House.

Hong, ¥ Catann V. ML & Lian, H. [2011). Leader emergence; the role of emononal inrefligence and motivanan to bead. Leadership & Orgamization Development fourm,
32 320-343,

House, B, Hanges, ™, Javidan, M., Dorfman, P & Gupta, A, (2004}, Cuftiere, bockrship and organizationgs The GLOBE study of f2 socketies. Thousand Oaks, CA: Sage.

Hoyt, . L {2010), Wonen, men, and leadership; Exploring the gender gap at the tap. Sociol mad Personality Popchology Compass, 4, 484448

Hoyt, C. L, & Murphy, 5. E. {3016]. Managing to clear the ar Sterestype threar, wonen, and leadership. The Lendership Qrortely, 27, 387-399,

ftharra, H. | 1993 ). Personal nerworks of women and minosties in management: A conceprual framewsork. Amdemy of Manogemenr Beviess, 18, 56-87.

fharra, H., Carter, M. M. & Silva, C. (2010} Why men still get more promotions than women, Hanand Bisines Review, 85, B0-85.

Jabkobsson, M, Levin, M., & Kosadam, A (3003). Gender and overconfldence: effects of context, gendered steventypes. and peer group, Advimaces in Applied Soclofogy, 3.
137-141

Johnson, M., & Helgeson, ¥, S (3002, Sex differences in response to evaluative feedback: A feld study. Pavchology of Women Quarterly, 26, 20-251.

Jordamn, | L, & Masis, 0. B. {1992), Preferences for performance appraisal based on method wsed, type of rater, and purpose of evaluation, Poychiagical Reparts, 70,
8653068, hirp:/ididolorg/ 10 2466/pri. 1962, 0.3 563,

Jordan, [, Sivanathan, N, & Galinsky, A. D. {2011 ). Something o lose and nothing to gain the role of siress inthe interactve effect of power and smability on risk taking.
Administragive Sclence Quortedy, 56, 530-558.

Judge, T_A. Bono, ). E. (Hes, R, & Gerhandt, M. W, (2002). Personaliny and leadership: a quaknive and quantittive reviesy, fourmal of Apptled Paychdogy, 87, 7657500

Judge, T. A, Mooolo, | E, & Hes, /. [2004). The forgotten ones? The validiny of conskderation and initiating structure in leadership research. The Journal af Applied
Peychodogy, £, 36-51, g ddoLong 1O 037002 1-901089.1 36

Kanzer, B. M. (1977 Men and women of the corparaniaon. New Yark:. Basic Books:

Hark, B, & Van Difk, D. ( 2007 ). Motivation to lead, motivation to fotlow: The role of the seif-regulatory focus in leadesship processes. Academy of Managenenr Review,
2 S00-528.

Keltmer, [, Gruenfeld, D H. & Anderson, C, {2003). Powes, appeoach, and inhibinon, Pychalogoal Review, 110, 265-384

Kidder, D0 L, & Parks, ). M. {2001 ). The good soldier: who s s{he ) ? Jourmad of Organdaetional Behavior, 22, 939-950

King. E 8. Boesford, W, Hehl, M_E_ Kazama, 5. Dawson, ). F & Perkins, A {3012]. Benevodant Sexism at Work Gender Differences in the Distribution of Challenging
Developmental Experiences. fourmal of Monogement, 38{6). 1835-1866. hrip://dx.dolosg/ 1001 17701492063 1 0365902,

Kimchmeyer, C. {1998} Decermingnts of manageriad caseer suocess: Evidence and explanation of male/femalke differemces foumal of Mmmogemens, 24, 673692

Khugar, A M., & DeMisi, A { 1996). The effects of feedhack Interventions on pedormance: a histerical review, 3 mets-anabysis, and a prEminary feedback intervention
theary, Popchodagion! banllenin, 1192, 254,

Knight, E. L, & Mehea, P. H. (20017]. Hierarchy stability moderates the effect of stamus on stress and performance in humans. Proceedings of the National Academy af
Sciences, 1141 1), 78-83. hinpe/de doborg TO1073 / pnas. 1 GINE11114

Koenlg, A M. Eagly, A H., Mirchedl, A A B Ristekari, T (2001 ). Are leader stereotypes masculine? A meta-analysis of three research paradigms. Papchological Brllerin,
137, B16~- 642

Komrad, A WL & Cannings, & (1997), The effecs af gender role congruenoe and sratistical disoimination on managesial advancement. Hurman Refanons, 50, 13051328,

Konrad, A, M., Ritchie, |. E. Jr., Lieb, P & Corrigall, E. {2000 Sex differences and similarities in job attribute preferences: a meta-analysis. Poedeologion Bulledn, 126,
593-641

Kozlowsh, 5 W, |, Gudly, 5. M., McHugh, P I, Salas, EL & Cannon-Bowers, | A {1996)_ A dynamic theory of leadership and team effectivensss: Developmental and sk
contingent leader roles. Resernch in Parsennel and Hisman Resolrnces Management, 14, 253-305.

Kuehn, M. M., Chen, 5. & Gondon, A. M. (3015). Having a thicker skin: Social power buffers the negative effects of soclal refection. Secal Psycfalogicad and Personalicy
Sclenwe, 6, TO1-708.

Locke, E- A {2015 ). Theory hatlding, replication, and behawioral priming: Where doswe need to go from hera? Perspectives on Pspchological Sclerce, 10, 408414, hitpe))
dx dodorg 01177/ 1745161456723 1,

London, B, (3015). The power of feedboack. Mew York: Taylor & Francis.

London, B, & Wohlers, A | {1991 ). Agreement bepwveen subordinate and self-ratings in upward feedback. Persorme! Psychology, 44, 375-380,

Lunsdeberg, M. A, Fox, P.\W_ & Punfcohaf, | [1994). Highly confident but wiong: Gender diferences and sirlasities in confidence judgmenes. fonmal of Educationm

Poychobagy, 85, 114-121,




Lymess, K 5, & Hetlman, ML E (3006, When fit is fundamensal: Performande svaluanons and promotions of upper-evel female and mabe managers. jmmad of Appled
Peycholagy, 01, T77-THS,

Magee, | €, & Gatinsky, A DU [2008), Secial hiesarchy: The self-reinforcing namure of power and status. The Acadesry of Mmagement Ao, 2. 351-398

Mamer, | K, & Case €, K {2016). Dominance and prestge: Dual strategles for navigating soctal hierarchses. In ), Olsom, 8 M. Zanna | Eds ), Advanmces i Experimemntal Socim
Pepcfeodogy. Val, 54, (pp. 129-180). San Diego, CA: Elsevier Acadendc Press (Ch3),

Marrnat, M. (2005} Social detarminants of health inequalities. The tancar, 365, 10008-1104.

Mayer, i E {3004). Should there ba a thres-strikes rule sgairst pure discovery leaméing: The case for puidad methods of instruction. Amerion Pochaloglsr, 58, 14100
hiep: idcedalorg 10,1037 000 3-D56 59 1. 1L

Mayo, M., Kakarilka, M. Mfasor, | C, & Brutus, 5 (20121 Allgning or inflating your leadership seli-image? A longitedinal snedy of responses to peer feedback in MBA
teams. Academy of Managemnent Learming & Educarion, 11, 631-652. Iattge/ /dodol org 105465 amie 201 000063,

MoCaubey, C [, Ruderman, b. M, Ohbow, P ). & Morrow, | E [1994) Assessing the developmental components of managerial jobs. Journm of Applied Popchobogy, 749
544-56{1.

NMicClelland, D, C. (1970 The tweo faces of poser. jowrmal of Mrermmtional Affairs, 24, 20-47,

McClelland, D C. {1975 Power: The fnner experience. Mew York: [rvington

MoClelland, D, C., & Boyatzis, B E. {1982} Leadership motive pattern and beng-term success (o managernent. jarrmal of Apeliad Pochology, 67, T31-T43.

MicClelland, D, C, Koestner, B, & Weinberger, |. [ 1989 ). How do self-attribated and imiplicit mosives differ? Poychologion! Review, 95, BO0-702,

McConmick, M. ], {2001 ). Seli-efficacy and leadership effecciveness: Applying social cognirive theory to leadership, Joumial of Leadership & Orgarizational Snidies, 8
£2-33,

MicCormick, M. |, Tanguma, |, & Ldpez-Forment, A 5. (2002). Evending self-eficacy theory to leadership: A review and empirscal test. fownmal of Leadership Educatian,
I, 3449,

Mciherson, M. Smith-Lowin, L, & Cool, | N (2001, Berds of a feather: Homophily in social netwarks. Ammum Review af Saaodogy, 27, 415441

Malkeman K L, Alanoda, M. & Chogh, D, (2095, What happens befora? 4 fiald experiment exploring how pay and represantation differensially shape bizs on the path-
way b arganizations feamel of Applied Pepchalogy, 100, 16T8-17T1E

Miller, D, L & Harakoowsky, L {2005 Gender influences as an impediment fo knowledge sharing: When men and women fail to seek peer feedback The fowrral of
Pipcheodogy: interdiscipfinary and Applied, 139, 101-118 hitp:/dhodod org/ 03200/ BLM 1392 101-1 18,

Mohe, T. (3014), Learning to love crivicism. New York Times, Sept 27 | Retrieved from) hetpe e imytimes com, 2004 0028 ‘epinion/ sunday/leaming-to-ove-
criticism bt { 24 Accessed Sept. 17, 2014)

Moors, 0. A & Healy, . | {2008 ). The mroable with overcondidence. Psychological Rewiew, 115, 502-517.

Moare, DA, Kurtzberg, T, B, Roex, C B & Bazemman, MLH {1999 Positive (lsions and forecasting emors in mutual fund investmens decisions. Ovganizational Behovie
and Human Decisdarr Processes, 79, 95-174

Morrison, B W, See, K. E, & Pan, C. {2015). An approach-inhibétion model of employes silence: The joint effects of personal sense of power and trger opennegss.
Persormed Ppchalogy, 65, 547-580

Moshavi, D Brown, F W & Dodd, N. G. {2003 ). Leader self-awareness and (25 relarionship to subordinate artimdes and performance. Laadership ond Organzananm
Development Joarnm, 24, 407418

Mekiw L, Thoursse, ™ 5 & Vahirik, L {2008), Cender and self-selection into a competitive envirmnment: Are veomen mire cvercenfident than men? Econemics Lerers,
T, 405407,

Niederle, M., % Vesterfund, L (2007}, Do woemen shy away from competition? Do men compete oo much? The Quorterdy fourmnal of Economics, 122, 1067-1101.

Kiederle, M., & Vesterlund, L | 2008). Gender difetences in competition, Megmtiation Journel. 24, 447463,

Mo, B A, {19881 Women and mentoring: A seview and ressarch agenda. Academy of Maragemenr Boviesy, 13, 65-TH.

Oflian, |. D, Carrall, & |, & Guannanmndo, C. M. | 1993} Mentor reactions to protéeés: An experiment with managers. fourna! of Vocordonm Sefavior, 43, 266-278.

Paglis, L L, & Green, 5. G. (3002). Leadership seff-efficacy and managers’ modvation for leading change. fowrmal of Orgoeedmtiomal Behovior, 23, 215-235

Parle, B, Smith, LA, & Correll, | {2008 . "Having it all” or “dedng it al? Perceived tradt attribuges and behaviorad obiigations a5 a funcoon of workload, parenthood, and
gender. Ewopean jormal of Social Paveholegy, 38, 1156-1164

Pazy, A, & Oron, L (2001). Sex proportion and performance evaluation among high-ranking milkary officers. [oumal of Crgmizntion] Sefundor, 22, GB9-T00.

Powell, G, N, & Burterfield, D. A, (2003). Gender, gender idantity, and aspirations to top management. Women in Mansgemenr Review, 18, BE-96,

Pratto, F, Sdanius, | Stallworrh, L M., & Malle, B, F. [ 1994). Social dominance orientation: A personality variabde predsoing soclal and political attivedes. Journal af
Personality anef Sedal Papdraliogy, 67, T41-763.

Pulford, B. D, & Colman, A M. (1997 ), Overconfidence: Feedback and item difficulty effecs. Personmling and Indhddioal Deferences, 23, 125-133,

Rapins, B K {1997). Diversified mentoring relationships in organizatéons: A power perspective. Aoedemy of Mmagement Beview, 22, 4E2-521.

Hagins, B. K., & Comon, . L {1991). Easier said than done: Gendet differences in perceived barriers to gaining & mentor. Academy of Managemenr fournal, 34,
939-951.

Raging, B R & Scamdhora, T. A, (1999). Bwden or blessing? Expected costs and benefies of being a menor. foumod of Organizarional Befawior, 20, 490-509,

Hagins, B K., Townsend, B, & Martis, M. | 1998). Gender gap in the executve suite: CEDs znd female executives report an breaking the glass ceiling. The Acaodemy of
Mampzernemt Exeoufive, 12, 2842,

Reuben, E, Bey-Biel, P. Sapienza, P & fingales; L (2012). The emergence of male leadership in competitive envitonmments. Journal of Econormic Sehvior and
Ormniration, 83, 111-117.

Richeson, |. A, & Ambady, M. {2003 ). Effects of simational power on aummmatic cacial prejudice. feurmal of Experimental Socim! Paychology, 34, 177-183.

Ridgeway, C. L {2001 ). Cender, status, and leadesship. Jourmnl of Socin! foues, 57, 637-655, hup fdodolomg 1001 111 /0022-45 3700233,

Hoberts, B A, & Molen-Hoeksema, §, (1994 ), Gender comiparisons in responsivensss 1o others' svaluations in achievernent settings. Pspchofogy of Wiemen Quartery, 18,
221-240,

Rudman, L & (19498). Seil-promotion as 2 risk factor for women; The costs and benefis of counterstereoaypical impression management fournal of Personelity arnd
Socal Peychology, 74, G20-645.

Rudman, L A, & Kilianskd, 5. E. (2000), implicit and explicic attisudes woweand fermale suthonity, Persomaliny and Social Psychology Bullatin, 26, 1315-1328

Rudman, L A, & Fairchild, K. (2004 ). Reactions to countersterectyplc behavior: The role of backdssh in culiisal stereotype maintenance. pumod of Personolity and Sociad

chalogy, 87, 157-176.

Mdmmu\i L A?Ms—ﬂacuanc. A_Phedan, | E, & Mauts, 5 (301 2). Stanes imcongrolny and backlash effecrs: Defending the gender hisrarchy monvates prejudice aganst
femate beadess. Jouma of Experimental Sociod Pspchodogy, 45, 165179

Sapolsky, B 8. {1995 ). Sacial subordinance as a marker of hypercorisolisme Amnals of the New York Academy af Scdences, 771, 626639,

Sapodsky, BB, {2005). The influence of social hierarchy on primate health. Sclence, 308, GAE-652

Schein, V. E {1975}, Refatonships between sex role stereoty pes and requisite management characterstics among fermale managers. loumal of Apptled Peychidogy, 60,
34034,

Schein, V. E. (20071 Women in management: Reflections and projemmons. Women in Management Review, 22, 5168

Schmid, P C. & Schiméd Mast, M. (2013 Power increases performance in a social evalpation sinsation a5 a resolt of decreased stess responses. Europenn ol af
Sockal Peychology, 43, 201-211.

Schwalbe, M. L. & Staples, O L {1991). Gender differences i sources of self-esteem. Sacial Popchodogy Quarterly, 54, 158168

Sherman, G. 0, Lee, | |- Caddy, A. ). Renshon, |, Ovess, O, Gross, ) |- & Levrer, | S (2012). Leadership is associated with lower levals of stress. Frocesdings of e Mononal
Acodemy of Scences, 109, 1790317907,

Sherman, G. O, Lerner, |. 5., Benshon, | Ma-Kellams, C, & joed, 5, {2015), Perceiving others' feelings: The importance of personality and soclal structure. Social
Prpcieofogical and Perseanlin: Solesce, B, 559-568,




Sidansus, |, & Prateo, F. [ 1999), Socal dominmee: An intergroup theory of social hisrarchy and oppression. New York: Cambrdge University Press.

Sinclair, 5. Sidanhes, |., & Levin, 5. [ 1998]. The interface between ethnic and social system atmachment: The differenmial effects of hieranchy-enhandng and hieranchy-
attenuating eminmments. foomal of Seclal lsues, 54, 741-757.

Smith, P K, % Bargh, | A [2008). Monconscious effects of power on basic approach and avoidance tendencles. Sociel Cogritfon, 26, 1-24.

Smither, |. W, London, M. Vasilopoulos, M. L Reilly, B R_ Millsap, B E, & Salvemind, N. [ 1995). An examination of the effecs of an upwant feedback program over
tme. Persoanel MSyciofogy, 48, 1-35.

Smyder, K. [ 2014). The abrasiveness trap: High-achieving men and women are described differently in reviews. Forune, Aug 26, [Retrieved from) hitp:) fortume.co
20 400825, perfonmance-review-gender-hias) |Accessed Sepe 27, 2014)

spence, | T., & Hetmselch, B (1972 Who [ikes competent women? Competence. sex-role conpruendce of intenests, and sutyects” attitudes toweard wamen as determid-
nants of interpersonal atraction. fouwrmal of Applied Socsd Poechology, 2, 197-2130 hope adedalorg/ 101111/ 1 559-1 816,197 2ehdm 2720

Srock, | H., & Watson, MWL { 2003 ). Intraduction i sconametnics. 104 Boston: Addison Weslay,

Stuermn. B, E., & Antonakis, | (3015). Interpersonal poweer: A review. critigue, and research agenda joumal of Managesent, 41, 136-163,

Sturmy, It E, Taylar, S N_ Anwater, L E., & Braddy, [ W {2014). Leader seif-awareness: An examination and implications for women leaders: Jourmal of Qrganizaronal
Befurvtar, 35, B57-677.

Sully de Lugoe, M. F., & Sommer, 5. M. (2000}, The mipact ol culture on feedback-seslang behavior: In itegrated model and proposttions. Acadery of Mmazement
Eeview, 25, BX-g40.

Sunnafrank, M. [ 1983 ) Attitude similerity and interpersenal atracio i communicaton processes: Lo pursuls of an ephemeral influence. Communimasion Morographs,
S, I73-284.

Tassch, M., & Hewstone, M. (2010). Social dominance orientation attenuates steraatype change in the face of disconfirming information. Soacial Psycholegy, 41,
169-17%5,

Taylor, 5 M. {2010% Redefining leader self-awareness by integranng the second cormponent of self-awareness. el of Leadersiip Snadies, 3, 57-68.

Tolbert, I 5, Graham, M. E. & Andrews, A 0. [1999 ). Group gender compasition and werk group relations. In G M. Powell {Ed.), Handbook of gender and wark

pp. I74-202), Thowand Oaks, CA: Sage

Tist, L P {2015 When, why, and how do pewerholdess “feal the power™? Examining the links beraeen soructisral and psychological power and reviving the connec-
006 bepween power and responsibility. Resegrch in Orpmiztional Beturvior, 35, 20-56.

van Knippenberg, O, van Knippenberg, B, Cremer, D, & Hoge, M, (2004). Leadership, self, and identity; A review and research agenda. Lepdership Quarterty, 15,
B25-856,

Van Velsor, E, MoCauley, C Dy & Moadey, K. 5. (1998). evoduction: Our view of leadership development. In C D, MoCauley, B 5 Maxley, & E Van Velsar {Eds. |, Hand-
bk of leadership development | pp. 1-28). San Francsco, CA: Jossey-Bass

Vecchio, R P, & Anderson, R | {(2009). Agreement in self-other ratings of leader effecnveness: The role of demagraphics and personality. Inremenonm! foumael of
Setecrion and Assessmenr, 17, 165-179 harp/ abodolorg/ 001111/ 146E-2389 2009 00460

Vescio, T. K, Gervais, 5. |, Smypder, M., & Hoover, A (2005 ). Power and the creaton of paronizing environmenis: The stereotype-based behaviors of the pow-
erful and their effects on female performance in masceline domains. fournal of Persoraliny and Secial Psychology, 58, 658-672. hrop://dy.doi.org 10,1037,
022-351 488 4.658.

Visser, B A, Ashion, M. C & Vernon, P. A [2008). What makes you think you're so smart? Measured abilities, personality, and sex differences in relation o self-es-

mates of multiple intelsgences. fourmal of ndividun Diferences, 29, 35-44

Viswesvaran, €., Ones, D. 5., & Schmidt, £ L (1996). Comparative analysis of the rebahility of job performance ratings. foumal of Appited Paycholegy, 81,
557-574,

‘Weick, ML, & Guinaote, A [ 2008 |. When sobjective expenences matter: Power immeases rellance on the ease of retrieval jorrmal of Personodny mnd Socal Popchedogy, 94,
9569

‘willer, R, Youngreer, B, Troyer, L, & Lovaglia, M. ). (2012) How do the poserfisl attain stanes? The roos of legitimate power inequalithes. Managerial ared Oecision
Economics, 33, 355-367,

Willlams, M. |. & Tiedens, L 2. (20015). The subtle suspension of backlash: A meta-analysis of penaltes for women's impdicit and explicit dominance behavior.
Peychological Bullein, 21, 165197, hitp:dxdolorg 0103 7/ el 0000039,

Winhlers, A |, Hall, M. |, & Loadon, M. (1993 ). Subondinages rating managers: Organizational and demographic correlates of selfsubordinate agreement. fowmal of
Occupirtional and Creanizational Posdelogy, 66, 263-275. hiap: ‘dodolonz 10,1171 2044-8325, 10493 thi0538. 0.

Wood., |. [2008). Cendered fives: Commumicstion, gender, and cufrure (Bth ed. ). Belmant, CA: Wadsworth Pubdishing.

Wood, W, & Eagly, A H. (2000]. Cender identiny. In M. B Leary, & B H. Hoyle (Eds.), Hondbool: af individual differences in sogal befurdor [ pp. 109-128) New York!
Guilfod Press

‘Wood, W, & Eaghy, A H. (201 2). Blosocial construction of sex differences and similarizses in behavser. In M. P, Zanna, & |, M Oson { Eds ), Advances in experimentod socis
psychogy (PR 55123 ). San Deepo, A Academic Press

el SIS L) oS jla )9 Qg a8 ) 3,9 e @ A )



http://iranarze.ir/performance+feedback+power+retention+gender+gap+leadership

\nm»?

< TarjomeFa.Com

)3 PDF b b oS wilos b amp el OKY) odd aary clie (o 51 cdlin o)
3 sle afs gy 5 SEL dlse JlE s 5l 4B S )15 Oy e | e
tdglé oolatul 5 Ve L

oA do= i X B ) v

oSl 03 das i Sllio Cuwd &

ISI sulSil S ¥lo p yivuss )

@)l:-)v\;‘.xc CA‘:*JC&))‘ ol %j&ym q’j.\g,\:-ta-f ¢ b%jc_‘,‘g’b


http://tarjomefa.com/
http://tarjomefa.com/%D8%AF%D8%A7%D9%86%D9%84%D9%88%D8%AF+%D9%85%D9%82%D8%A7%D9%84%D9%87+isi+%D8%A8%D8%A7+%D8%AA%D8%B1%D8%AC%D9%85%D9%87+%D8%B1%D8%A7%DB%8C%DA%AF%D8%A7%D9%86
http://tarjomefa.com/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88-%D8%A8%D9%87-%D8%B1%D9%88%D8%B4-%D8%AA%D8%B1%D8%AC%D9%85%D9%87-%D9%81%D8%A7
http://isidl.com/



